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STATEMENT OF PURPOSE
This Agreement entered into by the County of Erie, New York~ and the Sheriff of Erie County,
co-employers, hereinafter ,referred to as the "Employer" and, Teamsters LO'cal 264,
International Brotherhood of Teamsters, Chauffeurs" Warehousemen, and Helpers of
America, hereinafter referred to as the "Union" has as its pu~pose' the promotion of
_ harmonious relations between the Employer and the Union; the establishment of an
equitable and peaceful procedure for the resolution of differences; and the establishment of
rates of pay, hours of work, and other conditions of employment.
ARTICLE 1
RECOGNITION
SECTION 1.1: The Employer recognizes the Union as the sole and exclusive
Bargaining Agent for the purpose of establishing salaries, wages, hours, and other
conditions of employment and the administration, of grievances arising thereunder for the
term of this Agreement for all Erie County Sheriff's Department employees 'in, all
classifications reflected in Schedule "AU as determined by the New York State Public
Employment Relations Board to be in the bargaining unit.
ARTICLE 2
MANAGEMENT RIGHTS
SECTION 2.1: ,Except as expressly limited by other prov~sions of this Agreement, all the
authority, rights and responsibilities possessed by the Employer are retained by it, including,'
but not limited to the right to determine the mission, purposes, objectives' and policies of the'
. Employer; to determine the facilities" methods, means and number of personnel for the
conduct of Employer programs; to administer the merit system including the examination,'
selection, recruitment,. hiring, appraisal, training, ret~ntion, promotion,' assignment, or
transfer of employees pursuant to' law; to direct, deploy and utilize the work force; to
establish specifications for each class of positions and to classify or reclassify, and to
allocate .or reallocate new or existing positions in accordance with law; and to discipline or
discharge employees in accordance with .Iawand the provisions of this Agreement.
ARTICLE 3
'
PLEDGE AGAINST DISCRIMINATION AND COERCION
.-
'
SECTION 3.1: The provisions of this Agreement shall be applied equally to all
employees in the bargaining unit without discrimination as to age, sex, marital status, .race,
color, creed, national origin or political affiliation. The Union shall share equally with the
Employer the responsibility for applying this provision of the Agreement.
SECTION 3.2: In connection with the equal employment opportunity program of the
United ,States, the Employer pledges its full support to executive order 11246 of September'
1965 as amended by executive order 11375 dated October 13, 1968" in continuing 'its well
established policy to provide equal employment opportunities for all individuals on the. basis
of qualifications and merit without regard to race, 'color, creed, age, sex, religious affiliation
or national origin, which policy the Union enthusiastically endorses.
, .
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SECTION 3.3:
' All reference~ to employees in this Agreement designate both sexes and
wherever the male gender is used it ~halJ be construed to include male and female
employees. '
SECTION -3.4: The Employer agrees not to interfere with, the rights' of employees to
be,come members of the Union, and there shall be no discrimination, int~rference, restraint
or coercion by the Employer or any Employer representative against any employee be~use
of Union membership or because of any lawful employee activity in an official capacity on
behalf of the Union.' ,
SECTION 3.5: The Union. recognizes its responsibility as Bargaining Agent and agrees
to represent all employees in the bargaining unit without, discrimination, interference,
restraint or coercion. '
,
SECTION 3.6:
'
The Union agrees that it will not interfere with, coerce, or intimidate any
,of the employees into joining tlie Union. The Union recognizes that no employee is required
to join the Union and every employee has the right to join or refrain from joining the Union.
ARTICLE 4
NO STRIKE CLAUSE
SECTION 4.1: The Union recogniz~s the status of the Erie County Sheriff's Department
employees as "public employees" and the provisions of law applicable thereto~
SEGTION 4.2:
'
The Union shall not engage in a strike, nor cause, instig'ate, encourage
or condone one. In the 'event a strike or work stoppage occurs, the Union shall exert its best
efforts to prevent and terminate the same. '
SECTION 4.3: No lockout of employees shall b.e instituted by the Employer during the
term of this Agreement. '
ARTICLE 5
DUES CHECK OFF AND AUTHORIZATION
SECTION 5.1: An employee desiring to become a member of the Union may execute a
written authorization i'n the form annexed hereto as Schedule "B". Upon receipt of the,
,authorization from an employee, the Employer shall, pursuant to -the, authorization, deduct
from the employee's wages, dues, each pay period.
SECTION 5.2: The Employer following each pay period from which: those deductions
are,-made will transmit the amount so deducted to the Union within thirty (30) days. 'All
transmittals shall be sent out by a listing of the members from whom the deductions have
been made and the amount deducted from each to: '
TEAMSTERS LOCAL 264
35 TYROL DRIVE
CHEEKTOWAGA, NEW YORK 14227
2
. .
SECTION 5.3: The Union shall certify to the Employer in writing the current rate of
.membership dues and shall give the Employer thirty (30) d~ys. hotice prior to the effective
date of any changes.' .
SECTION 5.4: A deduction authorized by any employee shall continue as long as so
authorized unless and until such employee notifies the Personnel Commissioner of the
County of Erie of his desire to discontinue or to chan'ge such authorization in writing and by
registered. mail and the Employer shall forward a copy of the employee's notification to the
Union.
SECTION 5.5: The Employ~r. further agrees to grant to the Union an exclusive payroll
deduction of premiums for' an '.employee organization sponsored insurance program.
SECTION 5.6: "Agency Shop" - Agency Shop fee deductions; of an equal amount to
Union membership dues, shall be continued for the term of this Agreement. Such amount
shall be deducted from an employee's wages each pay period and shall be transmitted at the
same time and t6 the sam~ office as set forth in Section 5.2 above. The Union agrees to
hold the Employer safe and harmless because of said deduction. .
SECTION 5.7: If, through inadvertence or error, the Employer fails or neglects to make
a deduction which is properly due and owing from a bargaining unit member's pay check,
such deduction shall be made from the next pay check of the bargaining unit member and
submitted to the collective bargaining representative, bargaining unit member or any. party by
reason of the requirements of this article of the Agreement for the remittance or payment of
any sum other than that constitutin~ actual deductions made from employee wages earned.
ARTICLE 6
BULLETIN BOARDS
SECTION 6.1:. The Employer agrees to provid~ space and the Union agrees to
purchase bulletin boards approximately 3' by 3' in size for the exclusive use of the Union to
post notices and other Union information excluding any information of an inflammatory
nature, at each of the following work installations:
a) 10 Delaware Avenue
1st Floor - Payroll
b) Holding Center
Deputies Locker Room, "at time clock"
Clerk's Office
Outside of lurich room
c) County Court - 2nd Floor - Reserve' Room
Deputies Room - 3rd Floor - Lunch Room City Court
Deputies Room - 9th Floor .
3
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d) 134 W. Eagle street
4th Floor - Lunch Room
4th Floor - Civil Division
e) E.C.M.C.
9th Floor lockup
Communications - Ghestnut Ridgef)
g) Erie County Correctional Facility Lunch Room for ECSD's
ARTICLE 7
ACCESS TO PREMISES
SECTION 7.1: The Employer agrees to permit no more than four representatives of the
International Union, and/or Local Union to enter 'the premises of the Employer at any hour
after permission from'the Division Head or his designee has been granted for individual
discussions of working conditions. with employees and the administration of the Collective
Bargaining Agreement, provided ~uch representatives or the discussions do not unduly
interfere with the performance of duties assigned to the employees. .
ARTICLE 8 .
. NOTIFICATION OF NEW' EMPLOYEES,
. .
SECTION 8.1: The. Employer, through the County Personnel Office agrees to submit to
the Union at least every six weeks, if necessary, the list known as "personn'el Changes" of
new employees hired, their division, their job classification, home address, and whether their
employment is on a permanent, provisional, seasonal, or temporary basis.
ARTICLE 9
HOURS OF WORK
SECTION 9.1: Regular Hours - The reg~lar hours of work each' day shall be
consecutive. References to consecutive hours of work in the balance of this Article shan be
construed ~o include lunch periods.
. .
. SECTION 9.2: Work Week - The normal work week shall consist of five (5) eight (8)
hour days with two (2) consecutive days off, except as otherwise provided in this Agreement.
(See Schedule "E") .
SECTION 9.3: Shift Change - .
a) No employee shall have a shift schedule or d¥1y off schedule changed for the purpose of
.
avoiding a payment of overtime. .
b) Where the Employer feels that circumstances necessitate a shift change then notice of .
such a change shall be given to the employee no less than seventy-two (72) hours in
advance of the start of the shift such changed work schedule is to commence.
4
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SECTION 9.4: Work Schedules Showing Employee Shifts - Work shifts, days and
hours shall be posted on all'appropriate bulletin boards at al.1 times and shall be posted on
. the preceding. Thursday of each work week. In the event such schedule is not posted by
Thursday, the Sheriff or hi.s designee shall be. responsible for notifying any employee whose
schedule is changed from the regular schedule for the coming.'week. '
SECTION 9.5: Rest Periods - All office clerical, kitchen and cleaning employees shall
be entitled to a fifteen (15) minute rest period during each one-half (1/2) shift.
SECTION 9.6: Lunch .Periods and Meals - All employees covered by this Agreement
shall have a paid lunch period. of at least one-half (1.12)hou'r. It is agreed that lunch periods
must be taken within the scope 'of the employee's duties and any employee may be required
to stay on his post.
SECTION 9.7: Summer Hours-
a) All civilian (non-sworn) employees .shall be eligible.for summer hours. Anyone not able to
work summer hours shall receive three (3) compensatory days off in lieu of summer hours
and in accordance with existing policy.
b) All sworn employees who do not receive summer hours shall be given two (2)
compensatory days off if the employee works 50% of the summer days in question. Time off
for extended sick leave or line of duty shall not be considered time worked for purposes of
this section. .
ARTICLE 10
REPORTING TIME
SECTION 10.1: Show Up Time - Any employee reporting to work shall receive a
minimum of three (3) hours pay at the employee's appropriate rate of pay.
SECTION 10.2: Court Time - .
a) Any employee who, in connection with his duties is required to appear in any court or
before any regulatory or' administrative agency at any other time then his regularly
scheduled work period shall receive a minimum of three (3) hours pay at time and one-
half for the first court appearance. and a minimum of two (2) hours for the second
additional appearanc~ in a different court on the same day. After the second
appearance, actual time spent in court shall be paid.
b) No employee shall be eligible for court appearance pay for any appearance that is made
while on vacation time, comp time or personal leave time unless said. time off has been
approved prior to receiving the court appearance notification. Further, no employee may
app.e~r in court while on sick .Ieave unless -prior approval has been obtained from the
court liaison officer or the employee's. respective Division Head or his d.esignee.
SECTION 10.3: Jury Call In Pay - Deputy Sheriff Officers who are assigned to the Jury
Lc;>ck Up. Standby Detail and who are required to report back for such duty shall be
guaranteed a minimum of three (3) hours pay at the rate of time and one half of the
. employees regular hourly rate of pay. . . .
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SECTION 10.4:. Overtime ..
a) Employees requested to work overtime will receive time and one-half such employees
str~ig~t time .hourly rate for all h?urs worked in excess 'of eight (8) hours in any work day
or In,excess of forty (40) hours In any work week. Exclude~ from.computations of eight
hours per pay and forty hours per week to be worked for the purposes of the overtime
. premium of one-half (1/2) is all sick leave~ .
Note: This improvement must be negotiated at the expiration of this agreement and will
not be protected by the Tri-Borough Decision. '
.
b) All overtime worked shall be paid promptly and no later than the next payroll check.
SECTION 10.5: Distribution of Overtime - So far as is practicable, without reduCing
efficiency of 'work performance of the need to the department, opportunities to perform
overtime work shall be distributed as equally as possible among the employees working that.
present shift in the needed job classifications, provided the employees are qualified to
perform the overtime work required. The method and requirements for distributing overtfme
shall be as follows:
1. Work in progress shall be completed by the employee performing the work at the time the
determination was made that overtime was necessary, regardless of such employee's
seniority or amount of previous overtime. It is understood that such overtime is
mandatory and may not be refused.
2. Overtime work shall be offered to employees working the present shift on the basis of
seniority and shall be equitably distributed among e'mployees who normally perform such,
work. Each employee shall b,e selected in turn according to his place on the seniority list
for that shift by rotation, provided, however, that the employee whose turn it is to work
possesses the qualifications and ability to perform the work required, as determined by
.
the Sheriff.
3. An employee requesting to be skipped when it becomes his turn to work overtime shall
not be rescheduled for overtime work until his name is reached again in orderly sequence
and an appropriate notation shall be made on the overtime roster.
4. In the event no employee wishes tp perform the required overtime work, the Employer
.
shall rotate the assignment of such required work by the use of inverse departmental
seniority to assign the necessary employees to perform the work in qu'estion. However, it
IS understood that an employee can not be forced for overtime on the day prior to taking
an approved vacation of five (5) days or more including the ROO's preceding said
vacation. .
5. In an emergency which is determined by the Sheriff in his sole discretion such overtime
may not be refused.
6. If an employee is skipped or denied an opportunity for overtime work in violation of this
Agreement, upon giving formal notice of same in writing and upon verification, he shall be
given preference to elect overtime regardless of- seniority or amount of overtime
previously worked when it becomes available to his shift. '
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7. Should any employee refuse overti.me work when it "may. not be refused" (Section 10.5,
#1 or #5) he shall subject himself to disciplinary action.
8. No employees in the department shall be allowed to work voluntary overtime while on
vacation.
9. An overtime roster shall be available for inspection by employees and/or union
representatives, upon request, within a' reasonable amount of time after the request is
received. Employees and union representatives shall keep such request to a reasonable
number. If the Business Representative of Local 264 requests a copy of the overtime.
roster each month, a copy will' be made available for posting by' the union, if they so
desire. .
10. Employees required to seek medical treatment as a result of an injury while on the job,
will be paid up to a maximum of four (4) hours if said medical treatment goes bey~nd the
completi.on of their tour of duty.
SECTION 10.6: Probationary Period -
a) Every new employee who is. appointed to fill a permanent position shall be subject to a
probationary period of not more than twenty-six (26) weeks, excluding training period and
any authorized or unauthorized leaves in excess of an aggregate of ten (10) work days
during the probationary period. Upon completion of the probationary period the
appointee will be granted all of the rights and privileges of permanent status employees.
New employees who successfully complete their probationary period shall be en.tered on
the seniority list retroactive to their initial date of hire. .
b) The Union shall represent all probationary employees for the purpose of collective
bargaining in respect to wages/salaries, hours and other conditions as set forth under
Article 1 of this Agreement, exc.ept in proceedings for discipline and discharge.
SECTION 10.7: Seniority - Seniority as utilized in this Agreement for all purposes other
than layoffs shall be defined in accord~nce with the following:
a) New.employees or lateral transferred employees who become members of the .Sheriffs
Department shall have their seniority begin with the first date of service in the Sheriffs
Department.
b) Employees of the Sheriffs Department who ga.-from a non-sworn capacity to a sworn
capacity' or visa versa or who transfer from Deputy Sheriff.- Griminal to Deputy Sheriff -
Officer for whatever reason shall have their seniority for alt' purposes other than layoff
and recall, vacation and sick leave accrual or assignment to salary steps begin with the
.
first date of service in the new job title. .
7
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c) New employees who have prior service with the County, and who become members of
the Sheriffs Department shall have their seniority for purposes of retention, amount of
vacation and sick leave credit accruals and assignment of salary steps determined
pursuant to Sections 70 and 80 of the Civil Service Law or any other applicable statute.
For purposes of vacation selection, shift and job asstgnment, bids and ROO selection
seniority shall begin with the first date of service in the Sheriffs Department to the extent
permitted by law.
'
d) When multiple employees are hired on the same, day, seniority ranking shall first be
determined by test scores,' if the tesfscores are the same, the tie breaker shall, be social
security numbers using the last two (2) digits of the social se,curity number, with the most
senior being the individual with the lowest numerical value (ie: 01 more seniority ,than 99).
e) Every six (6) months the Employer agrees to furnish the Union an up-to-date seniority list
showing the continuous service of each permanent employee within the department. The
seniority lists will show the names, job classifications, division and date of hire of all
employees entitled to seniority.
f) It is agreed and understood that where a'pplicable,' Civil Service Law will supers'ede the
seniority defined above in all competitive class positions.
SECTION 10.8: Breaks in Continuous Service - For the purpose of seniority an
employee's continuous service record shall be broken by voluntary resignation, discharge for
just cause and retirement.. If an employee retums to work in the same job title within one
year, the break in continuous service shall be removed from his record.
ARTICLE 11
WORK FORCE CHANGES
SECTION 11.1: Promotions -'
a) The Employer shall pro'mote to competitive class positions pursuant to New York Civil
Service Law, as amended from time to time.
b) Supervisory promotions, employees who are promoted to the following titles 'only shall be
_ promoted from the step they are in at the time of promotion to the same step in their new
salary grade'. '
1) Captain
2) Lieutenant
3) Sergeant (Including Technical Sergeants)
c) 'Effective January 1, 1996, all promotions in non-sworn positions, shall be step-to-step
from the fifth (5th) step onward. This shall not apply to movement from non-sworn to
sworn positions or movement within non-sworn titles that are not part of the same
promotional family.
8
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SECTION 11.2: Command Assignment Procedure-
a) Any employee who is assigned or promoted to command positions and/or titles shall
immediately, upon assignment or promotion, be informed of the duties and
responsibilities of the command assignment by the proper authority. It sh~1I be the.
obligation of any person performing the duties and responsibilities of command for a
period of at least sixty (60) days to know his d.uties and responsibilities.
b) Sergeants, Lieutenants and Captains who bid on an assignment, shift choice shall have
their bids considered on the basis of seniority (see c below) specialized training and
career development. However, the' final authority for any such assignment shall rest with
the Sheriff. '
c) TIME IN GRADE TIME IN' SERVICE
ROO's
(regular day off)
~x
ASSIGNMENT
(shift)
OVERTIME
(preference)
x
x
VACATION
(preference) x
LAYOFF (Subject to civil service law)
RETRENCHMENT (Subject to civil service law) .
Note: 1. Provisional status time may be in aggregate.
2. Section 80 & 81 New York State Civil Service Law applies.
d) When using the term "time in grade" it shall be defined as the length of service from the
date of contingent permanent appointment. If the contingent permanent date of is the
. same, the tie breaker' shall be test scores, if the test scores are the same, the time
breaker shall be social s'ecurity numbers pursuant to Article 10, Section 6(b). The parties
have agreed that. when the ,contingent permanent appointment date is the same,
departmental'seniority among the affected employees shall determine who shall have the
next permanent appointmant.
SECTION 11.3': Demotion-
a) An employee who is relegated back to his previous job from a higher classification to
which he was provisionally appointed because of his inability to prove to the Employer
that he was able to fulfill the standards of the job, or pass a Civil Service examination
required for permanent appointment to that job, or who voluntarily relinquishes such job,
shall not be considered as demoted.
.9
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b) An employee who is relegated back to his previous job from a detail a'ssignment shall not
be considered as demoted. '
SECTION 11.4: Tempo,rary 'Assignments - An employee temporarily assigned to a
higher level encumbered position during a continuance of a temporary emergency not in
excess of fifteen (15) consecutive days of actual work by such employee in the higher level
position shall not be eligible for a salary increase. This includes assignments for vacation
substitutes and for training purposes. Effective on the 16th consecutive day of actual work
by such employee in the higher level position, the employee will be paid at the new rate until
his return to' his prior assignment However, if the assignment is to an encumbered position
from which the incumbent is on authorized leave without pay, such e'mployee will be eligible'
for the new rate immediately upon actually' assuming the assigned position.
SECTION 11.5: Lay-Off -
"
a) In the event the employer plans to layoff employees for any reason, the employer shall
make a good faith effort to meet with the Union to review such anticipated layoff at least
thirty (30) days prior to the date such action is to be taken.
b) The employer shall forward a list of those employees being laid off to the Local Union on
the same' date that the notices are issued to the employees.
c) The employer shall give 21 calendar days notice. of layoff. This applies to employees
who are initially laid off because their position has been abolished and not to any
employees who are retrenched as the result of any bumping procedures under this
'Agreement, or for competitive class employees, the New York State Civil Service Law. '
d} When a permanent employee in the competitive class is to be laid off, Section 80 and
other pertinent sections of the Civil Service Law will be invoked and will govern the layoff
proc~dure of such employees. ..
e} When any other employee in the non-competitive class or labor class is to be laid off, due
to a reduction in the work force, it is understood the employee with the least amount of
seniority in the Jab title affected shall be the first laid off. '
.
SE'CTION 11.6: Lay-Off Procedure -
'
.
a) The layoff of permanent employees in the competitive class will be governed by Section
11.5(d} above.
'
'
b} For non-competitive class and labor class positions.
1. . Before any permanent incumbent in any job title is laid off in any department, all part-
timers, then temporary, then probationary employees (excluded are per diem
employees) in that department in the same title shall be first laid off in that order.
2. Where there is a layoff in a specific job title (and no part-time, temporary, ,provisional
or probationary employees are involved), the employee with the low~st seniority in
that job title shall be laid off first.
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3. If the employee who is laid off has previously held anqther job title in the Depa~ment
he shall have the right to bump the least senior employee in that job title, seniority
permitting. .An employee bumped in accordance with this paragraph shall be laid off.
4.
.
If the bumping process fails to 'produce a work opportunity said employee shall be laid
off.
5. Total departmental seniority will govern with respect to layoffs and recall, in any job
title.
c) The employer will be liable for any error on a separation of layoff from the date of the
error. If, however, the employee discovers the error and fails to file a grievance, the
employer will be liable only from the date a grievance is filed.
SECTION 11.7: Recall- ,
a) The recall of all competitive class employees in the bargaining unit shall be pursuant to
Sections 80 and 81 of the New York Civil Service Law as amended from time to time.
b) The recall of employees in the non-competitive class or labor class shall be pursuant to
inverse seniority (last laid off - first to ret~rn).
c) Notice of recall shall be 'sent to the employee at his last known address by certified mail.
If any'employee fails to report for work within fifteen (15) days from the date of mailing of
notice of recall he shall be considered a quit. . Recall rights for an employee shall expire
after a period equal to his seniority, but in no case more than. three (3) years from the
date of layoff. Written notice of expiration of recall rights shall be sent to the employee at
his last known address by certified mail. .
d) No new employee shall be hired into a particular job title until all employees on layoff
status in that job title desiring to return to work have been recalled. :
SECTION 1~.8: Consolidation or Elimination of Jobs - The Employer will give twenty-
one (21) days notice of any consolidation or elimination of jobs to the Union and provide the
Union an opportunity. to discuss the placing of t~e affected employees within the department.
.
SECTION 11.9: Transfers -
a) Where an employee is transferred involuntarily to another shift or divisio'n he shall be
entitled, upon his request, to have the reason therefore stated in writing and with full
particularity, which statement shall become part' of his personnel file. Such transfers
shall be done by inverse seniority only, and the phrase, "for the good of the service" shall
not constitute an adequate or sufficient reason for such transfer.
b) Employees reassigned involuntarily to another position within the same division shall be
entitled, upon request, to have the reason therefore stated in writing. This statement
shall then become part of the employee's personnel file. The employee shall not have
the right to grieve the response received. In any case, the employee shall receive the
necessary training and equipment to properly perform the duties assigned to him.
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SECTION 11.10: 'Assignment Preference - ,
a) For the purpose of Article 11, Section 11.1 O(b), an assignment shall be defined as the
particular job' duties to be performed by an employee within any general job title, 'said job
titles being listed in schedule" AUof this Agreement.
b) It is agreed that assignment requests may be made only for the following particular job
assignments.
1) Transportation (Schedule "L"per memorandum dated 1/19/01')
2) Intake Deputy
3) Lobby
4) Visiting Detail
5) Booking
6) Infirmary: 7:30am -3:30pm
3:30pm - 11:30pm
11:30pm -7:30am -Delta North & East
7) ECMC Lock Up
8) Law Library
9) Linen Room ,
10) Civilian competitive and non-competitive positions
11) Courts Division - "Starting times"
8:15am -4:15pm
8:30am -4:30pm
c) Civilian employees may bid for positions when a vacancy occurs or 'is created in the'
same job title on the same shift. The Sheriff shall consider all such bids, however; it is
agreed that the acceptance or rejection of any such bid shall be at the exclusive
discretion of the Sheriff.
'
d) Management shall honor and filf assignment requests in accordance with seniority and
. pursuant to the procedures set forth in (e-g) below.
e) If a permanent vacancy occurs or is created in an employee's same job classification
resulting in a vacancy in one of the job assignments listed in (b) above such assignment
shall be posted throughout the division on all official bulletin boards and sha,lI contain the
.
shift, days off (when identified by the assignment) of the vacancy to be bid with such
posting'to be available to employees for a ten (10) ,calendar day period.
f) This section shall apply only when a permanent vacancy occurs in one of the above listed
job assignments and only ifthe Employer determines to fill the permanent vacancy.
g) No employee may utilize this process again for at least one (1) year from the date of
assignment change. - Employees must also have two (2) years of continuous service with
the Sheriff's Department to be eligible for assignment requests. '
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SECTION 11~11-: Shift Preference -. .
a) This section shall apply only to vacancies not included in Article 11, Section 1O(b).. ;
Whenever a permanent .shift vacancy occurs or is created, if the Employer determines to
fill the vacancy and maintain such job assignment on the shift, an announcement of the
vacancy shall be posted on all official Departmental Bulletin Boards for a period of ten
(10) calendar days. During said ten (10) calendar day period employees'may bid to the
posted shift vacancy. If two or more eligible employees bid for the position the employee
with the greatest length of seniority shall be given preference. Civilian competitive and
non-competitive employees are included in.this Section.
b) It is understood that upon completion of the bidding proces.s the employee filling the
vacancy bid open shall exercise his/her departmental seniority at that time in conjunction
with all other employees on the. shift in the selection of RDO's (Regular Days Off).
ARTICLE 12
HOLIDAYS
SECTION 12.1: Holidays Recognized and Observed - The following days shall be
recognized and observed as paid holidays:
New Years Day
Martin Luther King Day
Patriot's Day
Gpod Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
General Election Day
Veteran's Day
Thanksgiving. Day
. Christmas Day
SECTION 12.2: Whenever any of the holidays listed above fall on Saturday, the
. pr.eceding Friday. shall be observed as the holiday. Whenever any of the holidays listed
above shall fall on Sunday, the succeeding Monday shall be ob~erved as the holiday.
.
. .,
. .
SECTION12.3: In those divisions ot'the department which are 'respoh~ible'for twenty-
four (24) hour coverage, the Holidays of New Year's Day, July 4th and Christmas for
purposes of Holiday pay shall be the actual calendar date rather than the date celebrated.
SECTION 12.4: An employee who works on a holiday (those listed in Section 12.1 or in
conjunction with Sections 12.2 or 12.3 shall be paid at their rate of one and one-half (1 1/2)
for all hours worked or receive compensatory time at the same r~te.
.
.
SECTION 12.5: . Employees who are scheduled off because of the observance of a
holiday will receive only' their regular pay for that day. It is understood the scheduling off
(forced off) of employees on a holiday shall be done on- rotation basis (inverse seniority).
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SECTION 12.6: An employee must have worked his last scheduled work day prior to the
holiday and hi$ first scheduled work day after the holiday to receive compensation for the
holiday, unless he was excused by the Sheriff. It is understood that the Sheriff has sole
discretion in determining whether or not such absence is excusable, whatever the nature of
the abs~nce. A doctors certificate for sick leave taken the work day before or after a holiday
would be considered acceptable evidence of excusable absence in line ,with Article 15
Section 15.5(b)~
'
'
ARTICLE 13 .
. VACATIONS
, SECTION 13.1: Vacation credits will accrue and be available for use on a bi-weekly pay
period basis for full-time employees after the first pay period of employment providing they
are on a compensable pay status for 40 or mor~ hours (5 or more working days) each' pay"
period. An employee on paid leave status (ie: bereavement day(s), personalleaveday(s),
jury duty, union leave, sick leave day(s), 207c1LDI, and vacation day(s» or full pay status will
be considered as time worked in .determining vacation credits. .
SECTION 13.2: Credits for length of service shall be granted to each employee on
January 1 of each year in accordance with the following schedule:
Lenath of Service Rate Per Pay Period Rate Per Year
From 'date of employment through
completion of two years
3.08 hours 10. days
From 2nd year anniversary through
completion of nine years '
4.62 hours 15 days
From 9th year anniversary through
completion of sixteen years
6.16'hours 20 days
From 16th year anniversary through
completiorrof twenty-five years
7.70 hours . 25 days
. From 25 year anniversary through
all successive years of service
9.23 hours 30 days
SECTION 13.3: Employees will become eligible for payment of earned vacation credits
after their first anniversary date of employment. Thereaft~r, an employee may be granted his
yearly vacation credits as set forth Section 13.2 apove at any time during the calendar year
in which his successive anniversary dates' fall, with the understanding that vacation credits
can only be used after it has been earned and no employee can run a vacation credit deficit.
14
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SECTION 13.4: ' Effective 1-1-02 vacation pay, shall be the regular ~traight time rate of
pay in effect for the employee's regular position at the time he takes his vacation. The
vacation pay shall also incl~de shift differential if applicable and line ~p time at the
appropriate time and one-half (1 & ~) rate.
SECTION 13.5: An employee will be granted his vacation credits in units of no less than
one (1) week unless a lesser period of time is mutually agreed to by the Sheriff or
appropriate DivisionHead and the employee.
'
SECTION 13.6: An employee may be granted one (1) day's vacation or a partial days
vacation, work requirements permitting, 'if approved by the appropriate Division Head. It
being further understood that any such changes wiII not affect other employees whose
vacation schedules have been previously approved, notwithstanding the foregC?ing in an
emergency situation, all vacations are subject to change or cancellation by the Sheriff.
SECTION 13'.7: If a holiday occurs during an employees vacation, the holiday shall not
be charged against vacation credits.
SECTION 13.8: An employee who fails to utilize vacation credits in the year he is'eligible
to take them, shall be permitted to accumulate up to a maximum of twenty (20) vacation days
in a vacation bank.
SECTION 13.9: An employee with the greatest departmental seniority by shift shall be
given their choice of vacation periods, subject to the following paragraph:
a) It is, understood that the Sheriff may limit to two (2) weeks the length of vacation any
employee takes at one time; that he may limit the number of employees on vacation at
anyone time, that he may designate certain dates as periods during which no vacations
may be scheduled and that he may, alter or change vacation assignments if an
emergency arises.
'
b) HOldingCenter Division' selection see Schedule "H".
c) Court Division selection see Schedule "I".
SECTION 13.10: Vacation schedules shall be posted in each division during the first week
of January of each year. Empl,oyees are required to make their selection when notified ,by
their supervisor or department ,he~d. The selection prpcessing for all' employees in the
various departments, for the year in question, must be completed no later than February 15th
of each year. Employees wi'llreceive notification relative to their vacation request no later
than March 1st. Employees may cancel the'ir vacations only with the approval of the Division
Heads and if approval is given the vacation period will be posted for possible use by other
. employees o'n the same shift. '
SECTION 13.11: If an employee is promoted or transferred to another County department,
vacation credits will be transferred. '
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SECTION 13.12: An employee who resigns, retires, or is ,laid off prior 'to taking his
vacation, shall be compensated for the accumulated vacation credits. The employee~s
estate will receive compensation for an employee's unused vacation in case of the aeath of
an employee.
'
SECTION 13.13: An employee who is on layoff or is terminated, for just cause will be paid
for the vacation credits accumulated by him during the employee's current calendar year and
all other vacation credits in the employee's bank,:..f any.
SECTION 13.14: A leave of absence without payor a resignation followed by
reinstatement to the same job title in the County Service within one (1)' year shall not
constitute an interruption of services for the purpose of this provision, provided, however,
that the period, of leave without pay between resignation and reinstatement, shall not be
counted in determining vacation credits per year or rate per month.
ARTICLE 14
PAID LEAVES
SECTION 14.1: Bereavement Pay - An employee who has, a death in the immediate
family (parent, spouse, brother, sister, children, grandparents, grandchildren, parent-in-law,
brother-in-law, sister-in-law, son-in-law, daughter-in-law, stepchildren,' foster child,
stepparent or other relative who is an actual member of the employee's household) shall be
given time off without loss of pay up to' a. maximum of five (5) consecutive calendar days from
and including the date of d~ath. However, if the death occurs after the employee reports to
work, that day will not be counted as one of the five (5) consecutive calendar days and upon
giving appropriate notice, such employee will be allowed to leave for the remainder of the
shift without loss of pay.' ,
SECTION 14.2: Personal Leave' ,
a) Full-time employees including temporary and provisional personnel will become eligible
for and receive four days personal leave after one year of continuous service and also
become eligible for and receive, the same allowance for each succeeding year of
emp.loyment providing they are on a compensable salary and wage basis for at least six
months:of continuous service in the preceding' anniversary year and otherwise meet all
~ eligibility requirements. '
, ,
b) Personal leave is not cumulative from year to year. Unused personal leave credit shall
be added to an employee's accumulated Sick reave bank at the end of the employee's
anniversary year. This addition does not extend the permissible accumulation of sick
leave beyond the" maximum 225 days.
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c) In order for the Sheriff ,or his de'signee to arrange for adequate work coverage,
applications for personal leave must be filed by an employee on a prescribed form with
the 'Sheriff or his designee in accordance with Schedule "F" for Holding Center 'Division
Deputies; Schedule "Gn for Court Division Deputies and all other employees to submit, at
least ,five working days in advance, when , the requested,time is for four days and three
working days in advance when the request is for three days or less. In case of
emergency, the five or three days of advance notice may be waived by the Sheriff or
Undersheriff within their sole discretion. It is understood by and between the parties that
the granting of any Personal Leave is dependent upon the, manning requirements of the
department. All requests 'must receive the approval of the Sheriff or his designee and
shall not be granted in less than one-half day units.
'
d) In cases of reinstatement into the same position within one year or transfers to another
position within the bargaining unit, unused personal leave/credits shall be restored or
transferred.
SECTION 14.3: Jury Duty':'.
a) On proof of the necessity of jury service or attending Court for other than personal
matters and upon written proof of such service or attendance in court, employees shall be
excused, with pay, from regularly scheduled work as regulated by (b & c) of the Section.
b) Employees shall be excused with pay from any regularly scheduled work hours which fall
during actual jury duty service or court attendance. Employees shall also be excused
with pay from any regularly scheduled work which, falls during the eight (8) hours
immediately preceding and/or immediately following actual time served on jury duty.
,c) Employees' required to serve jury duty who would normally work on Saturday and/or
Sunday shall have the work week changed to reflect the day or days as days off while the
jury duty continues.
SECTION 14.4: Union Leave - Members of the Union who are elected or designated to'
attend any Convention, Seminars, Educational Forums and/or official meeting of the Local
Union Executive Board or official meeting of the Executive Board of the International Union,
shall be' permitted to attend such functions and be granted the necessary time off work
permitting without loss of either time or pay provided that the total said time is not in excess
-
,
of forty-five (45) work days in any calendar year and further provided that a request for such
, leave, is made by the Union in writing to the Sheriff or his designee no less than five (5)
calendar days prior to the date that the particular function is scheduled. 'Any request for
such union leave shall not be unreasonably withheld.
'
SECTION 14.5:, Civil Service Examinations -When an employee is scheduled to work,
he shall be allowed a day off, regardless of shift, with pay to take open competitive and
promotional examinations, but only such examinations which would result in employment by
the ,County of Erie. Such examinations are limited to those which are of equal or higher pay
grade. The employee shall submit a request for such leave two (2) w,eeks before the
scheduled examination and submit proof that he took said examination.
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ARTICLE 15
SICK LEAVE
SECTION 15.1: Sick Leave Allowance
a)" All full-time permanent employees in the bargaining unit shall earn sick leave immediately
upon entering the service o.f the Employer at the rate of 1 & 1/4 days per month. All
absences shall result in an hour for hour deduction from sick leave accruals. Effective
January 1, 2000 an employee may accumulate sick leave up to a maximum of 225 days.
b) Temporary employees and provisional employees without permanent status will not be
entitled to sick leave until the completion of six (6) months of continuous service.
SECTION 15.2: Reason for Granting Sick Leave - Sick leave with pay shall be granted
by a Division Head to an employee when incapacitated or unable to perform the duties of his
position by reason of:
1. Sickness or injury that is non-service connected.
2. Serious illness in the employees immediate family, requiring care and attendance of
employee. Immediate family shall include parent, spouse, brother, sister, children or
grandparents; or other relative who is an actual member of the employees household.
F or absences of two consecutive days or more a certificate or affidavit issued by the
attending Physician certifying to the necessity for the attendance of the employee
shall be filed with the Commissi.oner of Personnel or his'designee and sick leave for
. this purpose shall be. granted only with his approval.
.
'.
3. Quarantine regulations.
4. Emergency medical or dental. visits.
SECTION 15.3: Sick Leave Credits - A credit for sick leave under this provision shall be
allowed at the ceiling rate of a day and orie-quarter (1 & 1/4) working days per month for
each month of service as above indicated. Sick leave which is' not used shall accumulate.
No credit for sick leave under this provision'shall.be allowed unless the employee shall have
been on full pay status at least fifty percent (50%) of the working days of the calendar month. .
SECTION 15.4: Extended Sick Leave
a). An employee who has completed the years of continuous service indicated below.may.
receive such' additional sick leave with pay as may be recommended by the Sheriff and
approved by the Commissioner of Personnel, but no such additional sick leave shall be
approved by the Personnel Commissfoner in excess of: . .
Ten (10)' continuous years of service - three (3) months.
Fifteen (15) continuous years of service - five (5) months.
in addition to the sick leave accumulated by such employ.ee.
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b) . No credits for sick' leave, personal leave or vacation sh~1I be earned during periods of
extended sick leave with pay, granted in accordance with this section.
c) 'Employees shall be eligible for the addi.tional periods' of sick leave granted in accordance
with this provision until the levels' of extended sick leave to which they are entitled have
been exhausted.
d) No extend.ed sick leave with pay will be granted until all other accumulated leave time
has been used.
.
.
SECTION 15.5: Sick Leave Bonus -
a) Effective January 1, 2001, there will be. a $300.00 bonus for any employee who reaches
the maximum of 225 days of accumulated sick leave. Thereafter, an additional bonus of
two hundred ($200.00) dollars will be paid in any year in which the maximum amount of
sick leave is' maintained, and five or less sick days are used.
b) Payment of the initial bonus will be in the first pay check after the 225 days is reached.
Payment of the yearly bonus will be in the first pay period of February in subsequent
years.
SECTION 15.6: Reporting Time-
a) In case of absel'lces, the time for reporting absence shall be at least one (1) hour before
the start of the employees assigned shift. In case of failure to report within the stated
time limits, unless for reasons satisfactory to the Division Head, the absence shall not be
t
deductible from sick leave and shall be considered as time off without pay.
b) A certificate or affidavit, showing incapacity and inability of the employee to perform his
duties issued by the attending Physician, shall be filed with the Commissioner of
Personnel in c~se of absence of more than five (5) conseculjve work d~. The
Commissioner of Personnel may check further on any illness regardless of certificate or
affidavit. If an employee fails to submit proof of illness when required to do so, the
absence shall not be deductible from sick leave and shall be considered as time off
without pay. If the proof submitted is found to be fraudulent and/or false by the
Commissioner of Personnel and does not justify the employee's absence, such absence
shall-not be deducted from sick leave and shall be considered time off without pay.
. The
Union agrees. to cooperate in the reduction of any and all abuses of sick leave.
SECTION 15.7: Sick Le~ve Records and Reports - Each Division shall maintain an .
accurate record of the attendance and sick leave status of each employee. A record of the
sick leave status of all Sheriffs Department employees shall be maintained in the Officeof
the Comptroller. Every leave of absence granted by a Division Head shall be promptly
reported to the comptroller. Every payroll before being certified, shall bear suitable notations
thereon of leaves granted. Medical certificates supporting requests for sick leave, shall
accompany the original copy of the payroll. and shall be filed in the Personnel Office. At the
close of each month the Division Head or his designee shall give to any employee upon
request a record of his accumulated sick leave credits.
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SECTION 15.8: Reinstatement of Sick .Leave -When an employee is re'instated in the
County service within one (1) year following resignation, he shall receive credit for sick leave
that had accumulated at the time of his resignation.
SECTION 15.9:, Medical or Dental Visits - In the case of emergency or when
circumstances require that visitations be made during working hours,. the' Division Head shall
, grant time off for medical or dental visits. All absences, including medical or dental visits,
shall result in an hour for hour deduction from sick leave accruals.
,
-
SECTION 15.10: Fraudulent Claims - Any employee found to have requested paid sick
leave or has been paid sick leave as a result of filing a fraudulent or false claim for such sick
leave pay shall be subject to disciplinary action. '
SECTION 15.11: Workmen's Compensation -
a) Employees not covered under provisions of Section 207C of the General Municipal Law
who are unable to perform the duties of their employment because of injuries received in
the service of the Employer and who are entitled to receive Workmen's Compensation
benefits shall receive in addition to lump sum payments, their ordinary pay to be charged
against accumulated sick leave credits or accrued vacation time, or compensatory time in
that order, at the option of the employee, when available and shall receive the ordinary
benefits as provided by law.
b) When their compensation case is finally adjudicated by the Workmen's Compensation
Board 2/3 of the accrued sick leave credits used during the period of ,disability shall be
reinstated.
ARTICLE 16
LEAVE OF ABSENCE WITHOUT PAY
SECTION '16.1: Eligibility -
a) Only permanent employees shaH be eligible for leaves of absence without pay after
satisfactory completion of their probation period. .
.
b) T empo(ary and provisional employees without permanent status shall be entitled to
. military and maternity leave only.
.
SECTION 16.2: Application for Leave Without Pay - Application for leave of absence'
without pay, for any of the reasons cited in this provision shall be filed by the Employee, on
the prescribed forms, with the Sheriff. Such application shall state the reasons for the
requested leave and the duration thereof. If approved by the Sheriff, the application shall be
submitted to the Commissioner of Personnel. It is understood that if the leave is granted,
such employee will be permitted to return to the s~me class title within the same department.
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SECTION 16.3: Maternity,Leave - ,
a) Employees who are unable to perform the duties of their positions because of pregnancy
may use sick leave for the period of disability certified by their personal physician. In the
event that sick leave is exhausted prior to the employee's ability to return to duty, a
request for leave of absence on the prescribed County form should be submitted to ,cover
, the additional period of disabifity. In either, case, the duration of disability indicated by
period of leave requested shall be substantiated by a statement completed by the
employee's personal Physician.
b) Effective January 1, 1994 leaves for legal adoptions shalf be covered under the Family
Medical Leave Act.
SECTION 16.4: Substantiation of Request for Sick Leave or Leave Without Pay -,A
certificate is required from the employee's pers,onal physician specifying: '
1. the date, that the employee is no 10f1gerable to carry out all normal assigned duties.
2. ,the expected date of confinement, and
3. the date the employee may return to duty shalf accompany the request whether it be
for sick leave (prescribed County form) or for leave without pay (prescribed county
form). In those ,instances where the duration of certified absence will utilize the
employee's sick leave balance, and in addition, a period of leave without pay, all
prescribed County forms should be completed at the same time, and the above
.
Physician's certificate used to substantiate' both requests. '
SECTION 16.5: Leave Because of Extended Illness - When an employee ,has
exhausted all of his sick leave credits, and is still incapacitated and unable to perform the
duties of his position, or if the attending Physician has recommended a period of rest and
convalescence, the Sheriff may grant leave of absence without pay for a period not to
exceed one year, subject to extension pursuant 'to County Civil Service Rules.
SECTION 16.6: Education Leave for Veterans -Education leave for veterans shall be
granted pursuant to Section 246 of the MiHtaryLaw.
SECTION 16.7: Leave for Educational Purposes - On the approval of the Sheriff,
permanent employees may be granted leave of absence without pay for a period of one year
for the purpose of acquiring additional education and training that will increase the
usefulness and efficiency of the employee in his position as determined by the Sheriff in his
sole discretion.
SECTION 16.8: Leave of Absence to Serve in Another Position in the County
Service - Leave of absence without pay may be granted by the, Sheriff to a permanent
employee in competitive class to enable such employee to serve temporarily or provisionally
in another position in the classified class. '
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SECTION 16.9: Leave' of Absence to Aecept Empl.oyment Outside the County
Service - An ~mployee may request leave of absence without pay to accept employment
outsidethe Countyservice. . . .
. SECTION16.10: Leaves for Other Reasons - L~aves of absence without pay, for
reasons other than those cited in this provision,' may be granted by the Sheriff only in
'unusual circumstances, which in his judgment justifies the granting of' such leave. If a
request for such leave is approved by the Sheriff it willbe submitted to the Commissioner of
Personnel.
SECTION 16.11: Military Leave of Absence -
a) Any County employee who is required to render ordered military or naval duty, shall be
granted military leave of absence with no loss of time or pay not to exceed thirty (30)
calendar days pursuant to MilitaryLaw,Sections 242 and 243.
b) Military leave pursuant to Section 243 of the Military Law, shall be deemed actual
service.
SECTION 16.12: Political Leave - Any employee who is elected or appointed to an
elective public office or who is appointed to a non-elective public' office not to exceed four
years, may be granted leave or leaves of absence without pay provided written application is
made for such leave specifically outlining the extent of leave requested and the public office
elected or appointed to. Leaves of absence to non-elective public office may be only
granted for periods of one year, but may be ~enewed. Employees will not accumulate
seniority if elected or appointed to a non-County position.
SECTION 16.13: Union Leave - An employee may request leave without pay if elected to
any position in Local 264,' or International Union Office or elected by the Union to do work'
which takes him from his employment with' the Erie County Sheriffs Department. The
number of employees on Union Leave willnot exceed 3 employees at anyone time.
SECTION 16.14: It is understood that the Sheriff or the Undersheriff has full discretion in
granting or denying leaves under this Article.
ARTICLE 17
WAGES AND CLASSIFICATIONS
SECTION 17.1: Definitions-
a) UPosition"means one of the positions included under one class title in the wage range set
forth in the appropriate schedules/tables/appendixes of this Agreement.
b) "SalarylWage Range" means the range of compensation from the first step to the top step
as appearing. in the wage range set forth in the appropriate schedules/tables/appendixes
of this Agreement.
c) "Class" means a group of similar positions included under the same title in the wage
ranges set forth in the appropriate schedules/tables/appendixesof thisAgreement.
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d) U Job Group" means a ,group o'f classes of positions allocated to the same salary/wage
range in the wage ranges set forth in the appropriate schedules/tables/appendixes of this
Agreement.
e) "Incremenr m~ans the annual increment for each job group in the classification. Salary
and Wage Schedule set forth in the appropriate schedules/tables/appendixes of this
Agreement.
'
'
f) "Increment Step" means the point in the increment scale reached through successive
periods of actual service,. as designated in the Plan of Class, titles and salary/wag,e
ranges set forth in the appropriate schedules/tables/appendixes of this Agreement.
g} "Actual Service" means active service in the ,position, after deduction of any ,periods of
leave without pay. Military leave pursuant to Section 243 at-the Military law shall be
deemed actual service.
h) "Work Day" means the normal number' of regular consecutive hours an employee is
scheduled for work within the confines of the provision of this Agreement.
SECTION 17.2: Wages - The wages in effect during the term of this Agreement for all
bargaining unit employees are set forth in appendices "A" through" Dn inclusive, which are
attached hereto and made, a part hereof. .
SECTION 17.3: Trainee Rate - New employees who are hired in all, job titles (Note: Non-
Sworn Personnel effective 5-24-01) shall be hired at a Trainee rate which shall be 6% less
than the Step One Salary of a regular salary range. Upon reaching the first eligibility date
for an increment the employee shall be raised to the first step of the salary range.
. SECTION 17.4: Pay Period - The salaries and wages of employees sh~1I be paid on the
. .
same day every other week and if the pay day is a holiday the preceding,'day shall be the
pay day.
SECTION 17.5: Shift Differential -
a) Shift differential shall be as follows:
$~85 - 4:00pm to 12:00am shift
$ .85 -12:00am to 8:00am shift
. b) During overtime situations the payment of shift differential shall be paid at the ,rate
stipulated in (a) above.
'
'
SECTION 17.6: . Longevity Paymants -
a) An employee shall be eligible for the first longevity increment after completing a total of
nine (9) years of continuous service with the County and a minimum of five (5) years
actual service at the maximum increment step of the job group. The above formula ~hall
be increased by one (1) year to include the training 'steps for purposes of "completing a
total" for sworn personnel effective 1-1-96 and for non-sworn personnel effective 5-24-01.
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b) All employees receiving the first longevi~y increment and who serve an additional period
for four (4) years actual service in the same job group will receive a second longevity
increment.
c) Again, on the completion of another four (4) years of actual service, in the sanie job
group, the employee will receive a third longevity i'ncrement.
d) Again, on the completion of anotber four (4) years of actual, service, in the' same job
group, the employee wifl' receive a' fourth longevity increment.
e) Effective January 1, 2000, the County shall create a fifth longevity step (Step E). Any
employee who has been on the fourth longevity step for three years or more shall be
moved to the fifth step. Any employee who' has been on the fourth 'longevity step less
than three years will move to the fifth step after three years on longevity step four.
f) In computing longevity increment eligibility, when appointments are made on January 1,
or July 1, and the day falls on a holiday or non-scheduled work day, the increment period
will inClude these- days.
g) Because' of the payroll procedures that enable the County to have a regular pay day
throughout the year, the increment eligibility period and payroll periods may not at all
times coincide. In such cases, the increment date is the first day of the respective pay
period during which January 1, or July 1 falls. '
h) Effective January 1', 2001, the four (4) year reference in paragraphs b, c and d above
shall be changed to three (3) years.
SECTION 17.7: Ralph Wilson Stadium Detail - Deputie~ assigned to Ralph Wilson
Stadium Detail shall be compensated at one and one half (1 & 1/2) times their regular hourly
rate for evert} hour actually worked on said detail. It is understood that in no event shall time
spent on this detail be considered in any way as overtime or be included as hours worked for
the purpose of computing overtime eligibility.
'
SE:CTION17.8: Line Up Time -
. a) All bargaining unit employees are required to report for work fifteen minutes prior to the
. commencement of their tours of duty. Employees who do so report shall receive time and
one-half their regular hourly rate for such time. It is understood that in no event shall
such lineup time be considered in any way as overtime or be included as hours worked
for the purposes of computing overtime eligibility. '
b) Employees in the following titles. shall be entitled to a one-half hour lineup pay under the
conditions listed in paragraph one above:
Captain
Lieutenant (including technical)
Sergeant (including technical)
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SECTIONI17.9:.. Bonus For Fie'ld Training Officers -A 1.0% bonus shall be given to the
deputy or employee actually.providing on the job training to a new recruit or other employee
being trained..
ARTICLE 18
IN SERVICE DISABILITY BENEFITS
SECTION 1-8.1: Any employee of the Sheriff's department not covered by Section 207C
who in the performance of their duties incurs a disabling injury caused by an inmate of the
Erie County Holding Center shall be eligible to receive up to 60 paid work days sho~ld such
injury cause a disability which prevents the employees from performing their normal work
duties. In the case of medical staff assigned to the Erie County Holding Center, the number
of paid wlJrk days shall be ninety (90). It is agreeq that such paid days will not be deducted
from the famployee's accumulated sick leave, and it is further agreed that after a cumulative
amount of 60 work days has been so used in any calendar year, any further leave granted
due to this' injury, shall be deducted from accumulated sick leave. It is agreed that any such
. injury mlJst be certified as compensable under the New .York State Workman's
Compensation Law.
ARTICLE 19
HEALTH INSURANCE
SECTION 19.1: The following are the health insurance plans. currently available to Erie
County Sheriffs Department employees. Each of these ,plans contains both Managed Care
and Pre-Care provisions. (Refer to Schedule C, Memorandum of Understanding).
1. IndepE~ndent Health
2. Commlunity Blue
~. Enconlpass Plus (Independent Health)
4. Univera
5. Labor Health
6. Blue Cross
31995H Gold Plan
302232/0001/L020
31995P
AA94/A003
302232/0001/L020
302232/0001/3028
SECTION 19.2: Prescription Coverage - The Employer shall provide each employee
. with a prE~scription plan applicable to the coverages provided for in Section 19.1 above. It is
understood that the Employer shall have the right to choose a sole provider of this benefit so
long as c'omparable benefits are maintained. .
SECTION 19.3: Dental Coverage - The Employer shall provide the GHI Preferred
Dental Plan with 100% orthodonture and 100% prosthetics coverage for each employee
covered under this contract in accordance with the type of coverage (single or family)
desired by the employee. The employer shall pay.the full cost of single coverage and 90%
of the C()st of family coverage. Any premium cost in this section shall' be paid by the
employeE~ on a bi-weekly payrqll deduction.
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SE~TION 19.4:
'
Payment for Health Insurance - ,
a) Effective March 20, 1998 the Employer shall pay the full,cost of any of the five lowest
plans available to Erie County Sheriffs' Department employees based on the premium
notices received from the various providers prior to January 1 of each year.
b) For employees who choose .not to participate in any of the five least expensive plans, the
Employer shal,l contribute
~
mo~thlyamount equal to the composite rate determined by
adding the cost of the monthly premium for each of 'the five plans' conCluded to be the
lea'st expensive for a particular year and dividing by five. The employee will bear the
expense of any amount in excess of this composite rate.
c) All employees hired after May 24, 2001 (Date of ratification of this agreement) shall pay
ten (10%) percent of the amount, the Employer is required to pay towards the cost of
Health Insurance as determined in (a) or (b) above.
d) Effective January 1, 1994 the amount payable to employees who waive health insurance
coverage is increased as follows:
Family -$100 per month Single -$67 per month
SECTION 19.5: In the event an employee is disabled from work by accident or illness,
the Employer agrees to continue his insurance coverage for the length of his accumulated
sick leave, plus ninety (90) days thereafter without any cost to employee.
~
'SECTION 1.9.6: Employees who retire from County service with 10 (ten) years of County
service shall be eligible for the following:
1. Employees who have a'minimum of 100 days of accumulated sick leave as of the date of
retirement shall receive $2,000.00 cash or insurance coverage paid at 100% until the
$2,000.00 is exhausted~ thereafter SODA»paid monthly.
'
2. Employees who have a minimum of 150 days of accumulated sick leave as of ~he date of
retirement shall receive $3,000.00 cash or insurance coverage paid at 100% until the
$3,000.00 is exhausted, thereafter 50% paid monthly.
. 3. Employees who have a minimum of 225 days of accumulated sick leave as of the date of
retirement shall receive $5,000.00 cash or insurance coverage paid, at 100% until the
$5,000.00 is exhausted, thereafter 50DAJpaid monthly. '
4. Employees who retire wit~ a minimum of twenty (20) years of service (10 years with the
County) will receive $20.00 per month above the 50% toward their health insurance.
Employees who retire with a minimum of twenty-five (25) years of service (15 years with
. the County)willreceive $30.00 per month above the 50%, toward their health insurance.
Employees who retire with a minimum of thirty' (30) years of service (20 years with the
County) will receive $40.00 per month above the 50%, toward their health insurance.
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,SECTION. 19.7: Notwithstanding, the other provisions of this article, the Employer agrees
to continue the health insurance coverage of an employee for the amount of his accumulated
sick leavE~,which he may wish to use, plus ninety (90) days thereafter thereafter if the
employee is unable to report to work by reason of 'any accident, injury, illness or disease
which is found to be compensable by the Worker's Compensation Board. If the employee
does not wish to use all or any of his sick leave or if he does not have any sick leave
available for use, the ninety (90) period shall commence immediately upon the employee
reporting his inability to report to work.
SECTIONI19.8: Should a' permanent employee, for whom the Employer is providing
family hec31thinsurance coverage dies, the employee's health insurance shall be continued
for the erTlployee's survivors during the month the death occurs and for two calendar months
thereafter.
'
,
SECTION/19.9: During the health coverage open period, and each open' period
thereafter, employees who desire to withdraw from any health insurance coverage shall be
permitted to do so upon signing a waiver counter signed by the Union and the Commissioner
of Personnel. Upon the effective date of such withdrawal, the employee shall receive each
month in lieu of coverage, a payment as' described in Section 19.4{d) for each calendar
month. Such payment shall be paid ih the last paycheck of each calendar month.
SECTION 19.10: - The Employer and the Union shall agree upon a waiver form which shall
include a ,dear acceptance of the responsibility of such a withdrawal by ,the employee and
shall also, include a release of liability for both the Employer and the Union from any claims
arising frc)msuch withdrawal. ' ,
HEALTH INSURANCE WAIVER
NO COUNTY PROVIDED HEALTH INSURANCE FOR YOU
OR YOUR FAMILY MEMBERS WILL BE CONTINUED UNDER
THE EFFECTIVE TERMS OF THIS WAIVER
I hereby. for myself, my heirs executors and administrators, waive my rights to County-
provided ~ealth insurance coverage pursuant to the Collective Bargaining Agreement
between-jthe County of Erie and the Sheriff of Erie County and the Teamsters Local #264.
I understc3nd the RISK inherent to electing the Health Insurance Waiver Option and assume
any and <311responsibility for said RISK to myself, my heirs, executors and administrators.
I release any and all rights and claims I may have against the County of Erie, the Sheriff of
Erie County and the Teamsters Local #264, and their respective representative as a result of
my waiver of health insurance coverage to which I was previously entitled.
I understand that once this withdrawal of health insurance coverage is in effect, I may n,ot re-
enter any County provided insurance plan until the next open period occurs (See Schedule
"en, #2).
'
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I have read the above waiver and upon my reading, fully ,understand its content.
EMPLOYEE .DATE
TEAMSTERS LOCAL #264 DATE'
ERIE COUNTY COMMISSIONER
OF PERSONNEL
DATE
SECTION 19.11: In addition any employee who withdraws from one of the Employer
health insurance plans in accordance with this Section shall be allowed to return to one of
those ptans during any subsequent open period.
ARTICLE 20
RETIREMENT PLAN AND DEATH BENEFITS
SECTION 20.1: . All eligible Sheriff Department employees will be covered in the non-
contributory pension plan by which they are currently covered.
SECTION 20.2: Should the so called "20 year plan" provided by SeGtion 89(b) .of the
New York State Retirement and Social Security Law of July 1,' 1976 be reo'pened by the New
York State Legislature and. the New York State Retirement system, the Sheriff shall
recommend, any eligible qualified Deputy Sheriff to become a member of such plan and the
County of Erie shall provided any funds necessary to enter such eligible and qualified
Deputies into such plan.
SECTION 20.3: The County shall commit to the plaQement of Deputy Sheriffs into the
Twenty Year Police and Fireman's Pension, if the State of New York makes this available.
SECTION 20.4: In addition, all employees shall be provided coverage under the New
. York State Retirement Plan's guaranteed Minimum 'Death Benefit Section 360-8,' that
provides in case of death three (3) times the annual salary to a maximum of $20,000, and
will be permi~ted to credit unused sick leave to accumulated service on retirement up to a
maximum of 165 days in 'accordance with provisions of 341 G) Plan.
SECTION 20.5: Effective May 24, 2001 and for the term of this agreement the County of
Erie and .the Sheriff of Erie County agree to reopen the contract for purposes of placement of
Deputy Sheriffs into a twenty (20) year or twenty-five (25) year retirement plan.
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ARTICLE 21
,
.
GRIEVANCES AND JUDICIAL REVIEW A
SECTION 21.1: General -
a) It is the intent of this Article to promote and provide a mutually satisfactory procedure for
the settlement of grievances of employees arising out of the meaning, application or
interpretation of the terms of this Agreement.
b) No prc1vision in this Agreement shall be interpreted to require the Union to represent an
employee in any stage of the grievance procedure if the Union considers the grievance to
be without merit or'in contradiction of any law or regulation.
SECTION 21.2: Definitions -
a) IIEmployee" shall mean any person employed by the Sheriff of Erie County and described
in the bargaining unit in Schedule 1&A" of this Agreement.
b) "Grievance" shall mean "any disputed matter" pertaining to conditions of employment,
violatic)n or misinterpretation of this Agreement.
c) IIDivisic:)n" shall mean any Division of the Sheriffs Department of Erie County having
emplo~,ees within the bargaining unit as described in Schedule CIA".
d) IIlmmediate Supervisor" shall mean the employee or officer of the next higher level of
authority who normally assigns and supervises the employee's work and approves his
time re!cord or evaluates his work performances. The Sheriff may designate by name the
immediate supervisor in a particular Division if he chooses.
I.
e) "Day" refers to calendar days and not work days.'
. .
f) IIWork Day" shall mean all days other than Saturdays, Sundays, and legal holidays.
g) IIDivision Head" shall mean the person so designated by the Sheriff as th~ head of the
Division as previously defined in subdivision (c) above.
SECTION 21.3: Matter Relevant To Grievance Procedures -
'. a) The tirlle limits set forth in this Article are of the. essence. They may, however, be
extended by mutual agreement of the parties. The failure of the Union to proceed within
the ti"18 limit set forth shall terminate the grievance at that step. The failure of the
Employer to answer within the time limit set forth will entitle the Union to proceed to the
next step of the grievance procedure.
b) Any stl3p of the grievance procedure may be by-passed by mutual agreement, in writing.
c) In the case of a group policy, or organization type grievance, the grievance may be
submitted directly to the Division Head.
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SECTION 21.4: Union Stewards - Employees selected by the Union to act as Union
Representatives shaH be known as IIStewards". The names of employees selected as
.
stewards and the names of other Union Officers and Representatives who may represent
employees shall be certified in writing t9 the Employer by the Ldcal Union.
,
SECTION 21.5: Processing Grievance During Working Hours - The Union Stewards
as mentioned in Section 21.4 above and authorized Union Officers may, for reasonable
periods of time, investigate and process grievances during their regular working hours
without loss of pay. Such employees must request permission from their Division Head prior
to leaving their job assignment. If the Division Head is unavailable, permission may be
granted by the next highest in command. Permission to leave job assignments for the above
reasons and purposes shall not be unreasonably, withheld.
SECTION 21.6: labor Management Committee -Conferences between representatives
of the co-employers and at least three (3) representatives of the Union on important matters
which may include the discussion o~ procedures for avoiding. future grievances and other,
methods of improving the relationship between the parties, may be held upon request of
either party. Arrangements for such meetings shall be made in advance, and shall be held
at reasonable hours as mutually agreed upon by the parties. Employees acting 'on behalf of
the Union shall suffer no loss of time or pay should such meetings fall within their regular
workhours. '
SECTION 21.7: Rights of the Parties -Anyparty shall have access upon request to any
written statements or records which shalJ be presented as evidence by the other party at any
hearing provided by this Agreement in advance ofAsaid hearing. In the event suffici~nt time
does not exist for any party to review such evidence, the hearing shall be adjourned to a
later date at the request of either party.
SECTION 21.8: Grievance Procedure -
STEP 1:
'
The Union Business Agent or his designee with or without the aggrieved employee shall
present a grievanGe in writing on a grievance form provided' by the Union, setting forth the
time, place and date of the alleged grievance to the Sheriff or his designee. F acts of the
grievance ,shaH include the particular section of the contract or the department rules,
regulations and procedures involved and the remedy sought by the empl'oyee. The
grievance must be presented within 15 calendar days of the occurrence of the grievan'ce, or
within 1.5 calendar days of the date on which the employee first' knew of such act or
omission. The Sheriff or his designee must hold an informal hearing within 10 calendar days
from the date the grievance was first presented to the Employer.', He shall render a written
decision within 5 days after the informal hearing. If the grievance is not satisfactorily.
resolved at St~p 1, the Union may appeal within 10 days to Step 2.
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STEP 2:.
.
In the eVE:nt the grievance has not been satisfactorily resolved in Step 1, an appeal may be
taken by the Union within 10 calendar days of the mailing of the Step 1 decision. The Union
may appE~al the decision to the County labor Relations Director. The County labor
Relations Director or his designee and the Sheriff or his designee shall meet with the Union
within 10 calendar days of the mailing of such appeal. A formal hearing will bef'1eld and a
written decision will be issued within 10 calendar days from the date of the hearing.
STEP 3:
a) In the event the grievance has not been satisfactorily resolved at Step 2, a request for
arbitra~tion may be brought 'only by the U"ion, through the Business Agent of Local #264
or his designee, within 10 calendar days from the day the Union receive.d the Step 2
decision. Notice of appeal to arbitration shall be served by registered or certified mail to
the Director of labor Relations for the County of Erie, with copies to the Sheriff and the
County Attorney.
b) The Arbitrator shall be selected as follows: A panel of permanent Arbitrators is hereby
established in the following order:
1. Jannes Atleson
2. Jim McDonnell
.3. Robert Rabin
4. Dennis Campagna
5. HO'Nard Foster
6. Eric; lawson
7. Stuart Pohl .
8. Mik.e McKeating
9. Ronald Kowalski
1 o. Douglas B~ntle
c) Either party will have the right to propose additional names which names will be added'
once the other party has agreed to said inclusion in writing. Whenever possible,
additions will be given an opportunity to arbitrate at least one case on a probationary
basis.
- d) Any individual name will be removed from the list at the request, in writing, of either party.
e) Assignment to arbitrations will be on a rotating basis. The procedure can be changed if
both pc:uties agree to the selection of a particular Arbitrator for a particular grievance.
f) Either party may modify or eliminate this procedure. by ten (10) days written notice to the
other party. However, this agreement will continue in full force and effect until' it is
repl~cE~d by another procedure agreed to by the parties and reduced to in writing. .
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g) The Arbitrator. shall hold a hearing as soon as it is practical at a time and place
convenient to the parties. The Arbitrator shall have no power to add to, subtract from or
modify the provisions of this agreement on arriving at a decision of the issue presented.
The decision or award of .the Arbitrator shall be final and binding on both parties.. All fees
and expenses of the Arbitrator shall be divided equally between the parties except that
each party shall bear the cost of preparing and presenting its own case. Either party
wishing a transcript at an arbitration hearing may provide for one at its expense and shall
provide a copy to the. arpitrator and the other party. .
h) Representation: The Employer shall recognize the following grievance representative at
each step of the grievanQe procedure and shalf release such representatives from normal
duties to process grievances providing that such absence from work will not interfere with
proper conduct of governmental functions.
Step #1 - Union Business Agent or his designee and the grievant.
Step #2 - Union Business Agent or his designee and Chief Steward.
Step #3 - Union Business Agent or his designee, Chief Steward, Chairman of the
Grievance Committee, and the Grievant. .
i) Local #264 Staff Representative and International Representative may b.e present at
each step of the grievance procedure.
ARTICLE 22 - DISCIPLINE AND DISCHARGE
SECTION 22.1: In~estigations and/or Interrogations -
a) Every effort shall be made to conduct interrogations during an employee's hours of work
or at a time in reasonable proximity to the beginning or end'of an employee's shift.
b) An employee who remains on duty for the purpose of attending an interrogation shall be
compensated at the rate of time and one~half for .all hours spent.
c) A Business Agent and/or Chief Steward shall be advised that an employee is to be
. questioned regarding an employment matter. The employee shall be given an
.
opportunity to meet with a Business Agent and/or Chief Steward prior to the interrogation
and, if the employee chooses, a Business Agent and/or Chief Steward shall be in
attendance during all questioning. It is expressly understood, however, that the Business
Agent and/or Chief Steward shall be in attendance as an observer only. The employee
may request and shall be granted one five minute recess during the interrogation, and at
that time may, if he so requests meet in private with the Business Agent and/or Chief
Steward. .
d) If a written record of the interrogation is prepared, a copy shall' be provided to the
individual.
e) At the conclusion of the interrogation, the employee. shall have the right to make an oral
or written presentation for the record.
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f) This slaction shall not apply to those investigations, which could lead to criminal charges
being brought against an employee. "
SECTION 22.2:
a) The only procedure for taking disciplinary action against any employee that is covered by
, this A~Jreement shall be set forth in the following sections. ' ,
b) DiscipJline shall be impos~d only for just cause. Where the Shedff or his designee
imposE35 a loss of leave credits, written repr.imand, fine, suspension without pay,
demot~on in rank or dismissal from service, a notice of such discipline shall be made in
writing served personally or by registered or certified mail upon the employee. Such
notice shall contain the reasons for such discipline and the penalty imposed. Letters of
counseling are not considered discipline, but copies should be sent to the Union.
c) In d~sc:ipline involving infractions alleging criminal conduct, there shall be no limitations in
the arnount of suspension without pay prior to the cas~ being litigated under the
grievance procedure. Under the penal law, Article 10, Section 6, a crime is defined as a
'misderlleanor of felony.
In disdpline not involving allegations qf criminal conduct, the amount of suspension,
without pay, prior to the case being litigated under the grievance procedure shall be up to
a maxiimum of thirty (30) days. Delays caused by the suspended employee may extend
the suspension period without pay. '
d) The ntJtice of discipline may be the subject of a disciplinary grievance, which shall bel
serveel upon the Sheriff or his designee in person or by registered mail within 10 calendar
days clf the date of the notice of discipline to the employee or the Union. The employee
and the Union shall be entitl~d to a mee~ing to present their position to the Sheriff or his
designee and the County Labor Re'lations Director or his designee within- 10 calendar
days ()f the receipt of the disciplinary grievance, and a written decision shall be issued
within 10 calendar days,of the heating.
,
'e) In the event the disciplinary grievance has not been satisfactorily resolved at the previous
step, cl request for Arbitration may be brought only py the Union, through the Business
Agent of Local #264 or his designee within 10 calendar days from the date the Union
receivc3s the decision in (c) above.
f) Notice ()f appeal to arbitration shall be served as 'required under Article 21, Section 21.8,
Step 3 ()f this Agreement, '
g) A disciplinary Arbitrator shall confine, himself to determination of guilt or innocence and
the appropriateness of proposed penalties. Disciplinary Arbitrators shall neither add,
subtract from nor modify the provisions of this Agreement. The decision or award of the
Arbitrcltor shall be final and binding on both parties.
h) An erTiployee shall not ,be' disciplined for acts which occurred more than two (2) years
prior t.o the imposition of the discipline. This section shall not apply to actions which
result in criminal, charges.
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i) Change of shift, work schedule, job' ,transfer or work reassignment shall not be made for,
the purpose of imposing discipline. Nothing in this paragraph shall bar any other action
taken pursuant to this ArtiC'le.
' '
,
'
j) Representation - The Employer'shaH'recognize the following grievance representativ~ at
each step of the procedure herein and shall release such representatives from normal
duties to process grievances providing that such absence from work will not interfere with
proper conduct of governmental ,function: Union Business Agent, Chief Steward,
Chairman of the Grievance Committee and the Grievant. '
k) All fees and expenses of the Arbitration, if any,' shall be divided equallY' between the
Employer and the Union or the employee if not represented by'the Union. . Each party
sha!I' bear the costs ,of preparing and presenting its own case. Either party wishing a
transcript at the Arbitration hearing may proyide for one' at its expense and shall provide
a copy to the Arbitrator and the other party.
'
I) A Local #264 staff representative may be present ,at each step of the grievance
, procedure.
ARTICLE 23 - COURT DIVISION
SECTION 23.1: S,eniority to Court Division -
a) Notwithstanding anything contained in Article 10 or 11 of the Collective Bargaining
. Agreement to the contrary, any lay-off and/or retrenchment of Deputy Sheriff-Officers
shall be made on the basis of departmental seniority. Those employees with the least
seniority shall be laid off or retrenched first. "
,
'
b) It is further agreed that no employee who now holds a full-time permanent appointment
"
under the titles of Deputy Sheriff-Criminal Court, Sergeant-Criminal Court or Lieutenant-
Criminal Court will be permanently reassigned to the Holding Center, except in the case
of retrenchment. This does not in any w~y preclude temporary re-assignments to the
Holding Center to cover either emergencies, or periods when the Courts are not in '
session. Such temporary reassignments shall be made on the basis of seniority. Those
employees with the least seniority shall be re-assigned first.
. c) It is further agreed that any employee who currently holds the title of Deputy Sheriff
Officers shall be appointed to the Court Division before any appointments ,are made from
the Deputy Sheriff Officer's e,ligibility list. It is understood that appointments under this, '
paragraph shall be made on the basis of: (1) Must have a good work record and neat
, appearance; (2) Must not hqve abused sick time; (3) After a Deputy has been passed
over 3 times 'he will receive a written explanation as to why. , When this happens the
DeputY,will have 6 months to 'improve .his work habits'and then he will be'considered for a
transfer to Courts again; (4) By seniority, at least 1 out of the top 4 Deputies will ,be
transferred to Courts if they meet the above, requirer:nents. ' '
d) The currently existing titles of Lieutenant-Holding Center and Lieutenant-Criminal Courts
shall be abolished and a common c.onsolidated title, of Lieutenant-Officer will 'be
established to replace both former titles.'
,
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e) Upon the ,creation of the new.title of Sergeant-Officer all, promotions to this title will be
made from the title of Deputy Sheriff-Officer 'under the provisions of CivilService Law. All
persons who have completed the required p.eri~d of permanent continuous service under
the title 0'1Deputy-Sheriff Officer will be eligible for promotion to and to compete in the
examinati.on for the title of Sergeant-Officer, regardless of area of prior assignment.
. .
-
.
, f) Upon the creation of the consolidated title' or Lieutenant-Officer all, appointments tq this
title w'ill be made from the title(s) of -Serge~nt~Officer (or- Deputy Sheriff Officer if, , ,
applicable) under applicable section of CivilService Law.
SECTION 23.2: Principal Court Deputy - It is agreed and understood between the,
parties that the position of Principal Court Deputy listed in Schedule /lA"shall remain a
,
bargaining unit position with all the rightscon~ained' therein until the current incumbent
leaves said position. At that time, the Principal Court Deputy position shall be removed from
the bargaining unit (deleted from Schedule "A")at)d.reclassified as managerial/confidential.
;
SECTION!23.3: Effective January 1, 1997-th~-'Countyof Erie willpick up the cost of a
firearm for those depl.J~ieswho move from the Holding Center to the Court Division at any
time after that date. -
ARTICLE 24 - GENERAL PROVISIONS
SECTIONI24.1: Pledge Against Discrimination and Coercion -
a) All references to employees in tt:1isagreementdesignat~ both sexes, and wherever the
male ~Iender is used it shall be construed to include male and female employees.
b) The Elmployer agrees not to interfere with the rights of employees to become members of
the Union, and there shall be no discrimination, :i~terference, restraint, or coercion by the
Employer or a~y Employer representative ag§linst any employee because of."Union
membership or because of any employee activity in an official capacity on behalf of the
Union.
'
'
.
SECTIONI24.2: Union Activities On Employers Time and Premises -
a) The Elmployer agrees that during working hours 'and for reasonable periods of time on the
Employers premises and without loss of pa}~\ not more than seven (7) employees
designated as Chief St~wards whose nam$s '~f'e submitted to the Sheriff in writing by the
Union" shall be allowed, to engage in the' folJowing activities when necessary after'
'obtaining permission from the appropriate 'Division Head:
1. post Union notices'
2. distribute Union literature
3. transmit communications authorized by"the Local Union or its officers to the
Employer or his representative
4. consult with the Employer, his repres~nfatives, Local Union Officers, or other non-
employed Union representatives concerning the enforcement of any provisions of
this Agreement' "
,
"
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SECTION 24.3: Contract Ne'gotiat~ons -.The Employer will give time off with no loss of
pay for seven. (7) members of the Local Union Contract Negotiating Team to participate in
contract negotiations. . .
. ,
SECTION 24.4:
a) Uniform Allowance:
1. AU employees who are normally required to wear uniforms, excluding Kitchen
Personnel, but including tha Internal Affairs Personnel, Civil Division Personnel, and
those Deputies on recognized managerial assignments will be granted an annual
allowance each year of the Agreement, which the sum of $750.00 shall be paid to
each employee during the first pay period in November of each year.
2. Effective 1-1-01, a. $250.00 voucher to be added to current allowance, to include'
Kitchen Personnel in voucher only, when the current allowance check is issued. H is
understood that if the Sheriff decides to change the hats, such change will be paid for
by the uniformallowance voucher. . .
b) Uniform allowance shall be paid as follows:
1. All eligible employees of the Sheriffs Department who are on the active payroll, paid
leave status or on an approved leave without pay on November 1 of each year, shall
be paid a uniformallowance on the first pay day of November.
.
2. For each months service in the year preceding the applicable November 1 date in (1)
. above, each Employee shall receive a pro rata credit (1/12) of such. uniform
allowance. A months service shall be credited for any month in which the' Employee
was on active duty for one eight hour day or more. If any employee was not on duty
for at least one eight hour day such employee' shall not receive the (1/12) pro rata
credit for that month.
.
3. It is agreed and understood that this will be a lump sum payment earned on each
November 1 and paid no later than each November 15. Employees who are
terminated with just cause, voluntarily terminate employment or are retired during the
year, do so with the understanding and agteement that they shall not receive. the
uniform allowance, nor any part thereof, if they. terminate prior to the November 1
eligibilitydate above.
4.
. To be perfectly clear, if an employee is terminated or retired such employee loses all
credits for the uniform allowance for that year, however, if an employee is on leave
without pay on November 1, such employee shall be elig.ible for a pro rata allowance
. calculated as indicated above. Uniform allowance shall be paid only once each year
between November 1 and November 15. .
5. It is agreed and understood that this Agreement shall not delete 'nor add to those
Sheriff Department employees who are currentlyeligiblefor uniformallowance.
6. The employers agree to negotiate the impactof any major.uniformchanges.
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SECTION 24.5: Badges - Upon retirement, a Deputy Sheriff who has fifteen (15) years
of service~ in the. Erie County Sheriffs Department will be allowed to keep his badge on his
date of retirement.
SECTION 24.6: Temporary Employees-
a) Any elllployee who is hired on a temporary basis and who is subsequently transferred to
permalnent status shan be credited with seniority for the purpose of all benefits of this
Agreement from his original date of hire as a temporary employee. .
b) TempcJrary employees shall receive the entrance level grade of pay in the classification
involvl9d.
SECTION 24.7: . Sanitary Facilities - The Employer agrees to keep in good working
order all E~xisting sanitary facilities under hi$ control.
SECTION 24.8: Car Allowance - Civil Deputies shall receive a mileage allowance paid
in accordance with the regulations of the Civil Practice Law and Rules, Section 8012. At
present' this reimbursement is set at twenty-three cents per mile, and is to be paid as such
effective .Janua,y 1, 1988. The County's policy on mileage reimbursement will be maintained
in all othE~r cases.
SECTION 24.9: Printing of Contract - The County will pay for. the cost of the
Agreements it requests, if any, from the Union.
SECTION 24.10: Polygraph Test - The E'mployer may not require any employee to take a
polygraph test against their will. .
SECTION 24.11: Legal Counsel - The Employer will provide counsel for the defense of
any empl10yee against whom a civil complaint (only) is filed or su~d for alleged false arrest or
abusive power in the line of duty at no charge to the employee, it being understood that any
employeE~ who is charged with a criminal offense must employ his own Counsel as he so
desires in such criminal action.
SECTION 24.12: Personnel Records -
a) An eil1ployee shall, within five working days of a written request to the Sheriff, have an
opportunity to review his offi ci.a I personnel folder in the presence of a Union
Reprelsentative (if requested by the employee) and an appropriate official of the Sheriffs
Departrnent. He 'shall be allowed to place in such file a response of r~asonable length to
anYthiing contained therein, which such employee deems to be adverse.
b) The official personnel history folder shall contain all memoranda or documents relating to
such employee which contain criticism, commendation, appraisal or rating of such
employee's performance. on his job. Copies of such memoranda or documents shall be
sent to such employee simultaneously with their being placed in his official personnel
history folder. An employee may, at any time, request and be provi~ed, copies of all
docurnents and notation in his official personnel folder. Copies of entries in personnel
file shall be provided, free of charge, once during the employment period. All additional
copies shall be at the employee's expense.
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c) Any material in the official personnel history folder of an adverse nature over eighteen
m,onths (18) old shall not be referred to in disciplinary proceedings. '
SECTION24.13: Safety Standards ~ , . ,
a) No employee of the Department shall be required to use unsafe equipment.
b) The Employer' and the Union agree to establish a committee to set "reasonable
guidelines" and establish policy and procedures for the handling of contagious diseases,
safety and health issues.
SECTION 24.14: Kg Deputy Erie County Holding Center-
The Deputy or Deputies that are assigned with handling dogs belonging to and/or utilized by
the Erie County Sheriff's Office shall be compensated as 'follows:
a) The Deputy Handler ,shall be compensated at, the rate of ten dollars ($10.00) per day for
seven (7) days a week to be paid out of the asset forfeiture fund.
b) The Erie County Sheriff's Office shall continue to be responsible for the food and medical
care needed by the animal.
ARTICLE 25 -INDEMNIFICATION
SECTION 25.1: ., ,
a) The defense of any legal action against any employee in the office of the Sheriff resulting
, ,
from his act or omission done or made in good faith in the performance of an official duty
shall be the responsibility of the County Attorney, and any monetary damages to the
employee resulting from such legal action, except for damages resulting from
malfeasance, misfeasance or non-feasance in the service or execution of civil process,
shall be deemed to be the responsibility of the County provided that such employee shall
within three (3) days, (Monday through Friday) of the time he is served with any notice,
summons, complaint, process or demand, deliver the original to the County Attorney. .
b) This provision shall not make the County responsible for the acts of the Sheriff thereof,
nor reli~ve the Sheriff from any liability to which he is lawfully subject.
.
. SECTION 25.2: If required for any employee covered in this bargaining unit the County
shall maintain, at no cost to the employee, a policy of lia~ility insurance including coverage
against damages resulting from such employees malfeasance,' misfeasance, or non-
feasance in the service or' execution of civil process.
ARTICLE 26 -SAVINGS CLAUSE
, ,
.
SECTION 26.1: Should any Article, Section or portion thereof, of this Agreement to be
held unlawful and, unenforceable by a court of competent jurisdiction such decision of the
court shall only apply to the specific Article, 'SectiC?n or portion thereof, directly specified in
the decision and upon the issuance of. such a decision, the parties agree' immediately to
negotiate a substitute for the invalid Article, Section or portion thereof.
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ARTICLE 27 - EMERGENCY SITUATIONS
. .
SECTION 27.1: In the event of any emergency as determined by the Sheriff, any of the
followingArticles may be suspended by the Sherifffor the duration of the emergency: .
Article 9 ..Hours of Work
Article 10 .. Reporting Time
Article 11 ..Work Force Changes
Article 12 .. Holidays
Article 13 ..Vacations
Articfe 14 .. Paid Leaves
ARTICLE 28 - PHYSICAL FITNESS
SECTION 28.1: Agreement in Principle -
a) The Sheriff and the Union agree that being physically fit enables officers to extend their
lives, handle stress better, reduce job related injuries and, in general better perform their
duties. Therefore, the parties agree that a physical fitness program may be established.
The Sheriff and the Union agree to estabHsh a joint committee to specify and establish
said physical fitness testing program. The above named committee shall meet to discuss
such details as administration, testing, exemptions, discipline, etc., and such meeting
shall not be considered as negotiations, but shall be considered as Union Management
meetings. The physical fitness standards that may ultimately be established shall specify
a minimum standard of physical fitness as well as a higher standard of fitness. which,
. officers can attain on a voluntary basis. Officers achieving the higher standard of fitness
shall be awarded an appropriate service ribbon evidencing such achievement. Further,
the physical fitness testing program shall be incremental by age groups and will
recognize that some employees were not required to pass a physical agility test during
the iniUal employment process. .
b) This package to include complete listing of bargaining unit classifications (Schedule "A").
ARTICLE 29 - DRUG TESTING
SECTION 29.1:. Preconditions to Drug Testing -
.
a) All swc)rn personnel and. nurses in the bargaining unit must be provided information on
what drugs or substances are prohibited, prior to the implementation of this policy.
b) Any drug testing policy which is applied to the members of the bargaining unit will be
'
applied to all sworn personnel and nurses.
c) The CIJunty of Erie and the Sheriff of Erie County will select the'MRO:
d) Random drug testing shall be performed only as noted herein.
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e) The following drug testing methodology shall be used for .any drug test performed on
sworn personnel and nurses:
1. "Initial Test" the initial test shall use an immunoassay (EMIT) test as a screening test
to rule out. the presence of. a controlled substance or its metabolite. Those samples
which test positive shall be subject to confirmatory testing as described below.
2. "Confirmatory Testing" all specimens identified as positive on the initial test shall be
confirmed using a gas chromatography/mass spectrometry ("GC/MS/J) technique.
Testing shall be conducted by a laboratory with a National Institute on Drug Abuse
C'NIDA") certification. All confirmed test results shall be referred to a medical review
officer ("MRO"), described below. If at any time there exists a test with a higher rate
of reliability .than the GC/MS test, as detE:1rmined by the U.S. Dept. of Health and
Human Services ("HHS"), such test shall be used in place of the GC/MS test if
requested by the Sheriff of Erie County.
.
3. . "Cutoff Levels" the cutoff levels utilized by the U.S. Department of Health and Human
Services (U.S.H.H.S.) shall be utilized for initial and confirmatory testing. Tested
levels which fall below these cutoff levels shall be considered negative results.
SECTION 29.2: Definitions -
a) "Test" refers. to an on duty drug test.
b) "Urine Test" a urine sample submitted to a laboratory for testing.
c) "Collection Site" a place designated by the Employer where employees present
themselves for the purpose of providing a specimen of their urine to be analyzed for the
presence of drugs. .'
d) UMedical Review Office,.n:{MRO) a licensed physician responsible for receiving laboratory
results generated by the Employers testing program who has knowledge of substance
abuse disorders and has appropriate medical training to interpret and evaluate an
individual's positive test result together with his or her medical explanation, at or above
the cutoff level assigned to that substance as reviewed by the M.R.O..
. e) "Positive Test Result" a test result that shows evidence of a drug, drug metabolite, in a
person's system, without a valid medical explanation, at or above the, cutoff level
assigned to that substance as reviewed by the M.R.O.
.
f) uRehabilitation" treatment of a drug abuse problem, including counseling and monitoring
from providers.
.
g) uTreatment" a therapeutic residential or outpatient program for employees with drug
abuse problems.
h) "Immediate Discharge or Immediate Disc~arge Without Recourse" implies no review
through the grievance/arbitration procedure of the collective bargaining agreement
between the Union and the Employer.
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i) IIEmployee" the term employee, when used in Article 29 of this ag~eement, shall mean
sworn personnel and nurses. . .
. .
SECTION 29.3: Prohibited Substances - The Department may test for the presence of
any. of the following. substances: marijuana, cocaine, opiates (ie: heroin, morphine),
amphetarnines and phencyciidine.(PCP).
SECTION 29.4: Individuals Subject to Drug Testing and Testing Circumstances -
a) All sworn personnel and nurses may be subject to drug testing. The following may be
subjecjted to random urinalysis tests at any time, but not more than twice in any calendar
year (January 1 - December 31). .
1. All sworn personnel in the title Deputy Sheriff officer.
2. All :sworn personnel assigned to Civil Process Division.
3. AlIl1urses assigned to the Erie County Holding Center.
4. ProrTJotional sworn personnel and nurses on a one time basis during probationary
period (then covered' under Article 29 of the Collective Bargaining Agreement).
5. Ne~vly hired sworn personnel and nurses during the probationary period (then covered
under Article 29 of the Collective Bargaining Agreement).
b) The selection of any employee for random testing shall not prevent any other or further
testing for that employee as provided in this policy. .
c) For random testing, an employee's name shall be 'withdrawn from the pool for any of the
following reasons: L.D.I., leave approved prior to a notice of testing, hospitalization,
layoff, vacation, approved personal leave, or any other absence.
d) Other Testing Circumstances:
1. "Ppst Accident" sworn personnel shall be tested when the Sheriff, his designee,
cOrTJmanding officer, or department head has reasonable suspicion that drugs were
invc)lved in "the accident in the use of the Employers vehicle.
2. "Post-Rehabilitative/Foliow-UpJl employees who are returned to work following'
participation in a drug rehabilitation program shall be required, at the Employer's
option, to submit to "return to work" and "follow-up" drug tests to ensure that they
remain substance free for a period of 2 years.
e) ~Positiv~ Test Results" unless otherwi~e noted in this policy, a final positive test result in
immediate discharge. .
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f) "Reasonable Suspicionn an employee may be tested where there exists a reasonable
suspicion that the employee is under the influence of drugs as defined under the
provisions of this policy. The term "reasonable suspicionD shall; for the purposes of this
program, be defined as observed aberrant unusual on-duty behavior not immediat'ely
explained by causes other than that of drug use and/or the physical manifestations of
drug use (e.'g. drug paraphernalia, observed possession of drugs, etc.). A test may be
conducted when: .
1. Observed by the employee's immediate supervisor or higher ranking officer and
confirmed by the obse~ation of another officer or supervisor. Such observations
must be documented.
2. The type of behavior observed 'and doc~mented is a recognized and accepted
symptom of intoxication, impairment or use of drugs.
These signs may include, but are not limited to:
. difficulty in maintaining balance
. slurred speech
. abnormal or erratic behavior
. apparent inability to perform assigned duties in a safe and satisfactory manner
Employees who .are directed to submit to reasonable cause testing shall be relieved
from all duties and placed on ~dministrative leave of absence with pay, pending tt1e
receipt of test results and the completion of any investigation conducted by the
Employer. .
A positive reasonable suspicion testing will result in immediate discharge.
SECTION 29.5: Testing and Test Results -
a) "Drug Testing ProcedureslJ the following procedure shall be used whenever an employee
is required to give a urine sample:
1. A ~rine 'sample will be taken of the employee. The collection shall be done in such a
man'ner as to protect the authenticity and reliability of the sample and the privacy of
the individual.
2. Immediately after the sample has been given, it will be divided into two (2) equal
parts, provided at least eOml has been provided. Each of the two (2) portions of the
.
sample will be separately sealed, labeled and stored in a secure and refrigerated
atmosphere. Both (2) of the samples will be sent or delivered to a testing laboratory.
3. In each instance of a drug test, a chain of custody procedure will be followed. This
procedure is used to account for the integrity of each urine specimen by tracking its
bandling and storage from point of specimen collection to final disposition of the
. specimen. .
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4. A' c:hain of custody form will be used from the time .of collection to receipt by the
testing laboratoryllaboratories. Upon receipt by .the laboratory/laboratories, an
appropriate laboratory chain of custody form accounting for the sample within the
laboratory shall be used. .
5. A tamperproof sealing system designed in the manner such that the specimen bottle
willi be sealed aga.inst undetected opening and the bottle can be identified utilizing an
identification number identical to that :appearing on the urine cu.stody and control form.
Space shall be provided to initial the bottle, thereby affirming its identity.
6. Should the employee be unable to pass the required amount of urine, he/she shall
rernain at the collection center and follow all directives given by the collection site
person until such time as SOml or more of urine has been passed. Should the
employee be unable to pass at least SOml of urine during his/her shift, he/she shall be
referred to the. Employer's designated physician who shall determine if such inability
was. purposefully done or medically unavoidable. If medically unavoidable, the
ernployee shall be eligible .for retesting at any time designated by the Employer during
a twelve month period.
b) "Report and Review by MRO" all confirmed positive drug test results shall be referred to
an MR() who shall perform the following tasks:
1. Re!view the chain of custody documents and test results for completeness and
aCGuracy.
2. Give the employee an opportunity to' discuss the results.
3. If there appears to be no medical reason for the positive test result which is
.
ac'ceptable to the MRO, the.test shall be verifi~d as positive and the same reported to
thE~ Sheriff and/or his designee. .
4. Should the employee provide a medically acceptable explanation to the MRO, the
MHO shall report the test as negative to the collection clinic, which in turn shall report
s~me to the Sheriff and/or his designee.
. c) "Retest Procedures Following Positive Drug Test Results" if the confirmatory test and
medic:al review is positive for the presence of an. illegal drug, the employee will be so
notifiE~d and the employee and the union will be provided with copies of all documents
pertinent to the test sent to or from the. employer by the laboratory. The second untested
samplle, which has been retained by the laboratory shall be submitted by the employer to
a difff3rent testing laboratory using the testing procedure noted he'rein. The employe.e,
the union and the employer will be given a copy of the results. Should the second result
be positive, the employee and the union waive any right to challenge the integrity of the
chain of custody or the testing protocol for either sample. .
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d) aSpecimen Integrity-and Employee Conduct" specimen collection will occur in a clinical
setting and under strict procedures so as to avoid specimen tampering. Careful chain of
custody procedures shall be follo~ed _ at .-all-times. .Any attempt to hinder collection'
procedures or to adulterate or substitute a urine sample will result in di$qualification of an
applicant and disciplinary charges -against the employee and are-test.
_e) "Negative Reasonable Suspicion Tes~ Results" the union shall be immediately provided a
complete listing of all of its members who are tested either for the random or reasonable
suspicion test. The union may thereafter review any negative reasonable suspicion
testing. Such review shall be through the contract's grievance and arbitration
mechanism. Each- such question should be initiated by the union directly at Step 3.
Should an arbitrator ultimately determine that there was bad faith on the part of the
supervising officer who initiated the reasonable suspicion test, or that he/she otherwise
acted in an arbitrary or capricious manner, the arbitrator may award the employee
involved up to one day's pay at his/her regular straight time rate, and any other penalty
deemed appropriate by the arbitrator.
f) "Positive Test Results Procedures" for the purposes of this policy, unless otherwise
stated, an employee may not be terminated or otherwise subjected to any disciplinary
action for prohibited drug usage until the re-testing procedures are completed as defined
in Section 29.5 (c) of this procedure and said test is deemed a positive test by the MRO.
g) "Refusal to Submit to Test" employees who fail or refuse to immediately _ appear for
testing as directed shall be subject to the discipline procedures of the collective
bargaining agreem-ent. Such a failure to submit to a test will result in the suspension of
the employee and thereafter he/she will be required to submit to a test within 24 hours of
the original test request. A further failure to submit to this second test will result in
discharge under the provisions of this policy. . --
h) "Employee Rights" employees shall have a right to refuse a random test above and
beyond the requirements set forth in this agreement.
SECTION 29.6: Employee Assista-nce and Rehabilitation -
a) "Employee Assistance" the employer with the cooperation of the union, shall promptly
utilize the Employee Assistance Program (EAP) to:
1. Educate employees about the dangers of substance abuse.
2. Provide a resource for treatment of alcohol and drug abuse problems.
3. Assist employees with a' number of other services unre~ated to substance abuse
de_signed to aid in the identification, intervention and resolution of personal problems
(ie: family, marital, financial, etc.) which negatively impact on the employee's
employment with the Erie County Sheriffs Department.
-4. Provide initial counseling. problem identification, short-term counseling, referral if
necessary, to a professional agency or person who can assist the employee to
resolve his/her problem, and -to offer follow-up support and monitoring.
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b) The sE3rvicesof the EAP shall be free to any' employee. The costs of any professional
help tC)which the employee or immediate family member is referred, beyond the services
of the EAP and what may be covered by the employee's health insurance program, shall
be the responsibilityof the employee. .
c) Use of the EAP services or any further professional help by an employee shall not
preclude discipline for incompetence, misconduct or unsatisfactory job perforr:nance. Any
discipline imposed shall be pursued in accordance with applicable provisions of the
collective bargainin.g agreement.
d) uConfidentiality" use of the EAP services or further professional help shall be confidential
, except when confidentialityis waived by the employee as discussed below. EAP records
shall be maintained separately by the EAP coordinator, and, shall not be included in
personnel files. The EAP shall provide the employers EAP coordinator with statistical
data only regarding the use of the program by the employer's employees and members of
their irnmediate families. In this regard, there shall be no names or reference of any type
whatsoever that would enable any Department official to identify any subject of the EAP
progrclm.
'
e) uTerms Pending Drug' Rehabilitation" while undergoing treatment in the Erie County
Sheriffs DeP?1rtment's approved program, the employee:
1. Shall be relieved of duty, utilizing whatever leave time r:naybe available in accordance
with the collective bargpining agreement and/or the federal law. The employee shall
be required to utilize all paid leave credits (ie: vacation, ,personal, and comp) before
utiJlizingpaid sick leave.
2. uRf9turnto Light Duty Following Rehabilitation" employees may be returned to "light
duty" (contingent upon the availability of such an assignment) when:
a) They have successfully completed the required in/outpatient rehabilitation
program, and
, b) They have obtained a full release from the designated EAP
counselor/physician, and
c) They continue the recommended/prescribed rehabilitation program as
determined by the EAP.
. While on such light duty, the employee may be subject to regular and
frequent urinalysis drug testing.
3. Re~turn to Full Duty:
a) The employee may not return to full duty until he/she has satisfactorily
completed Employer~s approved drug/substance abuse program and obtained
a negative drug urinalysis test result, and gained written clearance from the
, Employers designated physician.
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b) Should the employee be returned to full duty status, he/she shall be placed in .
the selection pool for a period of twenty-four (24) months.
SECTION 29.7: Amnesty Rehabilitation Program -
a), "TreatmenURehabilitation Encouraged" m~mbers of the Teamsters Bargaining Unit who
have a drug abuse or addiction problem are hereby encouraged to seek treatment and
rehabilitation under this Employer/Union EAP program. Participation in this program
shall be without fear of any discipline of discharge penalties provided: .
1. Entry and participation in such treatment and rehabilitation must occur prior to
employee selection for random drug testing or selection for reasonable suspicion or
post-accident testing. '
2. An employee's refusal to participate in any material aspect of the subject EAP
counselinglrehabilitation program or a failure to complete counseling and testing as
may be required by the EAP, the referral agency, doctor, or counselor, shall be cause
for termination from employment.
3. The employee must sign any and all releases and/or waivers so as to allow the
Employer to ensure employee participation in the counseling/rehabilitation program.
Information acquired by the Employer shall be viewed by only those in a need-to-know
status, and shall be filed separately from the employee's personnel file. In all other
respects, the employee's right to confidentiality shall be respected.
4. "Confirmed Positive Test Results" a positive' drug test result and the MRO's
confirmation of a positive drug test result following entry in and/or completion of any
treatmenUrehabilitation program shall result in the employee's discharge under the
provisions of this' policy.' .
5. "Awareness and Education Program" an awareness and education program will be in
effect during the first three (3) months following the effective date of the agreement,
and during this three (3) month period no qrug testing under the provisions of this
policy or until the joi.nt EAP program is in effect shalf be conducted.
SECTION 29.8: Part of Employer/Union Contract - This policy shall be considered part
. of the Employer/Union Collective Bargaining Agreement.
SECTION 29.9: Changes in Medical Coverage by Providers - In the event tl':1at any or
all the providers of health care benefit insurance modify or change the levels or coverage fo~
drug treatment related medical activities during the life of any collective bargaining
. agreement, the employees covered under the, provisions of this drug testing policy shall have
the option tq select any other health care insurance plan offered by the Employer without
limitation to open enrollment periods. '
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ARTICLE 30 - TOTAL AGREEMENT
.
"SECTION 30.1: '.Not withstanding any. Personnel Rules, and Regulations, Local Laws or
resolutions, the foregoing constitutes the entire Agreement between the parties and shall
super:sedE~any and all personnel rules, regulations, Local Laws, or resolutions and no verbal
statements or other amendments, except an' amendment mutually agreed upon between the
parties and in writing annexed hereto designated a~ an amendment to this Agreement, shall
superSedE!or vary the provisions herein. .
ARTICLE 31 - STATUTORY PROVISIONS
-SECTION:i1.1: . It is' understood by and between the parties that any provision of this
Agreement requiring legislative action to p'ermit its implementation by amendment of law or
by providing the additional funds therefore, shall not become effective until the appropriate
legislative! body has given approval.
ARTICLE 32 - TERMINATION AND MODIFICATION
SECTION! 32.1:
a) This A.greement shall be effective as of January 1, 2000 and shall remain in full forc'e and
effect until the 31 st day of December 2003. It shall be automatically renewed from year
to year thereafter unless either party shall notify the other in writing one hundred eighty
(180) days prior to the termination date that it desires to modify this Agreement. In the
event that such notice is given, negotiations shal.1begin not later than one hundred fifty
(150) days prior to the termination date. This Agreement shall remain in full force and be
effective during the period of negotiations and until notice of termination of this
Agreelment is provided to the other party in the manner set forth in the following
paragraph. .
b) In the event that either party desires to terminate this Agreement, written notice must be
given to the other party not less than ten (10) days prior to the desired termination date
which shall not be..before the anniversary date set forth in the preceding paragraph.
47
. .
IN WITNESS WHEREOF, THE PARTIES HERETO HAVE SET THEIR HAND THIS
. DAY OF ,2001.
TEAMSTERS LOCAL #264, AFFILIATED
WITH THE INTERNATIONAL BROTHERHOOD
OF TEAMSTERS, CHAUFFEURS,
WAREHOUSEMEN AND HELPERS OF
AMERICA.
THE COUNTY OF ERIE
THOMAS W. DZIEDZIC
PRESIDENT/PRINCIPAL EXECUTIVE
OFFICER
BUSINESS AGENT
JOEL A. GIAMBRA
ERIE COUNTY EXECUTIVE
BRIAN DOYLE
DIRECTOR OF LABOR RELATIONS
PATRICK M. GALLIVAN
SHERIFF OF ERIE COUNTY
APPROVED AS TO FORM:
ASSISTANT COUNTY ATTORNEY
ERIE COUNTY, NEW YORK
DATE
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MEMORANDUM OF AGREEMENT
The Sheriiff and Teamsters Local #264, shall establish a committee to study the question of
upgrades in the Sheriffs Department. The Sheriff shall designate three employees'to serve
on the comCDittee and Local #264 shall designate three 'employees to serve on the
committeE~. The committee will forward any recommendations to the County Executive and
to the County. Legislature for their review.
MEMORANDUM OF AGREEMENT
It is agreE~d that whenever per diem (part-time) employees are utilized there will not be any
regular fUiIl-time employees on layoff.
It is agreE~d by all parties that the practice of using employees commonly referred to as per-
diem employees to maintain minimum staffing ~equirements at the Erie' County Holding
Center and at the Erie County Holding Center Annex and at any other site location operating
under the~ authority of the Erie County Holding Center, may be continued under the following
provisions:: .
"Tlhe Sheriff agrees that in all cases which involve minimum staffing needs for the Erie
CC>Llnty Holding Center Operations that regular full-time personnel. working on the
re:mective shift will be utilized before calling to duty any part-time personnel. The
Union, for its part, recognizes that given time constraints and the lack of available full-
tin1e regular personnel to work overtime situations, that it will be necessary, from time'
to time, to meet these situations by utilizing part-time employees".
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The following are agreed levels of per-diem usage for the Sheriffs Department.
Number of Per Diem Emplovees Department
19 Max Holding Center Deputy Sheriff
Officers working 285 Hours
maximum per week with the
exception from the period of
May 15 through September 15,
the 2.85 hours maximum per
week maybe increased to 570
hours maximum per week
(subject to mutual agreement
on a yearly basis).
2 Max Holding Center Infirmary working
19 hours per week.
2 Max Radio Room, title Dispatcher,
working 19 hours per week.
5 Max Administration, Holding Center,
each working 19 hours per week.
4 Max Administration, 10 Delaware,
each working 19 hours per week.
2 Max Administration, Civil, working 19 .
hours per week.
4 Max Administration, Police Service,
each working 19 hours per week.
1 Max Administration, Professional
Standards, working 19 hours per
week.
3 Max Commissary, each working 19
hours per week.
It is agreed by the parties that any dispute arising out of utilizing per-diem employees shall
be subject to the grievance and arbitration procedure.
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SCHEDULE "Au
TITLES IN BARGAINING UNIT.
. .
.
4
SHERIFF - DEPUTIES
ADMIN ASST (HC)
ASST TR INST SH
CAPTAIN
CAPTAIN-OFFICER
COURT.A-rrD SHR
COURT OIFF SHER
DEP SHEF~ OFF 558
DEP SHER-OFF SPA SPK
DEP SHER OFFICER
DEPUTY SHERIFF CIVIL
LIEUTENANT
LIEUTENANT-OFFICER
PRIN COURT DEPUTY
SECURITY DIR CTS
SERGEANT .
SERGEANT CIVIL
SERGEANT OFFICER
TECHNICAL SERG
TRAIN INST (HC)
TRAINING DR (SHER)
SHERIFF - NON DEPUTY
ACCT ClK TYP SHER
ACCT ClK TYP (HC) 558
ACCT ClK TYP-CIVIL
AMIN ASST SHER .
ASST BOOKPR-CIVIL
ASST COOK HOLD CEN
CH ACCT CLK (CIVIL)
CHAPLAIN (RPT)
CLERK STENO (CIVIL)
CLERK STENO (HC)
.
~ CLERK STENO (SHER)
CLERK TYP SHER PT
CLERK TYPIST (C'IVIL)
CLERK TYPIST (SHER)
CONFID AID' SHER
COOK HOL.D CEN
COOK MANAGER (HC)
COORDINATOR OF SUBSTANCE ABUSE
DATA ENTRY OPR HC
DISPA TC/-IER SHER 558
DISPATCHER SHERIFF
DOMESTIC VIOLENCE SPECIALIST
DRUG ABUSE LECT
INMATE ASSIST ClK
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.KITCH HPR HOLD CEN
LABORER'SHERIFF
MAINTENANCE WKR SHER
PAYROll ClK SHER
PERSONNEL ClK SHER
POL COMP WTR SHER 55
POllC COMP WTR SH
PRINT CLERK (SHER)
RECEPTIONIST SHER
RECORDS CLERK
RECORDS CLERK (SENIOR)
RECREATION ASST (HC)
SR ACCT ClK (SHER)
,
SR ClK (SHERIFF) 55B
SR ClK STENO. (SHER)
SR MED SEC SHER
SUPV AUTO MECH SH
HEAD NURSE HOLD CEN
HOLD CEN MED AIDE
NURSING SUPV - HC
REG NURSE (HC) ,
SHERIFF - NON DEPUTY
(CONTINUED)
. SHERIFF MEDICAL STAFF
.
. '
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S'CHEDULE "B"
UNION MEMBERSHIP APPLICATION
,)
. J
.' APPLICATION,
I , For Membership in Local Union No.I. '_ Affiliatedwiththe International Brotherhoodof Teamsters~. AFt-CIO
I, the undersigned, hereby apply for admission to membership in the above Local Union and voluntarily choose and
designate It as my representative for purposes of collective bargaining, hereby revoking auy contrary designations. If
admitted to membership, I agree to abide by the Constitution of the International as well as the Local Union Bylaws
which are not in conmct with International laws and thereupon accept and assume the following oath of obligation:
I pledge my honor to faithfully observe the Constitution and laws of the International Brotherhood of Teamsters. I
pledge that I will comply with all the niles and regulations for the government of the International Union and this
Local Union. I will faithfully perform aD the duties assigned to me to tbe best of my ability and skilL I will conduct
myself at all times in a manner, as not to bring reproach upon .my Union. I shall take an affirmative part In the busi-
ness and activities of the Union and accept and discharge my responsibilities during any authorized strike or lock-
out-I will never discriminate against a fellow worker on account of creed, color or nationality. I ~ at aU times bear
true and faithful allegiance to the Intei1lational Brotherhood of Teamsters and this Local Union. . ', ,
PRINT Occupation
'(LAST NAME) (FIRST NAME) (MIDDLE INI11AL) ,
Street Phone
City State'_ Zip Code
Employment
DateEmployer
Street Phone
City State _ Zip Code,
Initiation Fee $
Date of Birth
PaidJo
Social Security No.
Have you ever been a member of a Teamster Local Union?
If yes, what Local Union No. I acknowledge receipt of the Union security notice.
DATE OF APPUCATION
White Copy to Local Union
SIGNATURE OF APPUCANT
Yellow Copy to Local Union P1nk Copy to Applicant
.
CHECKOFF AUTHORIZATION
AND ASSIGNMENT ~
-
hereby authorize my employer to deduct from myI,
(PrIBtNamal
'wageS each and every month an amount equal to the monthly dues, initiation fees and unllonn assessments of Local
Union .and direct such amounts so deducted to be turned 'over each month to the Secretary-Treasurer of
suell Local Union for and on my bebalf.
This authorization Is voluntary and Is not conditioned on my present or future membership In the Union.
This authorization and assignment shall be irrevocable for the term of the appfl~ble contract between the union and
the employer or for one year, whichever is the lesser, and shall automatically renew itself for successlY& yearly or
applicable contract periods thereafter, whichever is lesser, unless I give written notice to the company and the union al
least sixty [60] days, but Dot more than seventy-five [75] days before any periodic renewal date of thIS authorization
and.assignmentofmydesireto revokesame.
'
Signature
Social Security Number
Address
Dale
City Slate ZipCode
EmpJoyer
Union dues are not deductibJe as charitable contributions for Federal Income Tax purpoSes.
WhiteCopyto local Union YeOowCopyto Company PinkCopytoApplicant
~
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SCHEDULE "C"
MEMORANDUM OF UNDERSTANDING
The following paragraphs pertain to the Collective Bargaining Agreement negotiated
between the County of Erie and Teamsters Local #264 for the period January 1, 2000
through December 31, 2004.
1. The Health Plans listed. in Article 19, Section 19.1 of said agreement will not be added to
or deleted from without negotiations and agreement between the parties. .
2. The "Open Window Period" during which an employee may choose one of the five (5)
lowest cost health insurance plans will be held each year. If an employee chooses any'of
the five (5) lowest. c.ost plans available, he or she will receive coverage in said plan
without cost for the entire year following the effective date of said choice. . .
3. It is the intent of the parties that the Health Insurance Plans listed in Article 19, Section
19.1 shall continue to offer. benefits which are substantiallv similar to those in existence
on the date the Collective Bargaining Agreement is executed by the parties.
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SCHEDULE liD"
MEMORANDUM
From:
To:
Alfreda W. Slominski, Comptroller
All Department Heads
Subject: RULES AND REGULATIONS COVERING TRAVEL EXPENSES
March 14, 1978
This memorandum is being issued once again for the purpose of outlining the basic rules
and regulations governing the standard practices of travel.
These rules and regulations have been revised since 1973 and are formulated to provide
each depi3rtment with a guideline which will assist in the preparation and submission of
travel requests and vouchers.
Ifthere are specific questions or problems which require personal attention, please contact
.theAssociate Deputy in charge of the Pre-Audit Section of the Comptroller's Department.
GENERAL
Of necessity, these rules and regulations are general in nature because of many varying
conditions existi'lgin different County Departments. Thus they allow tMe Department head
discretion in carrying out his responsibility in the exercise of economy in travel expense in
respect to::
. '
1. Authorizing travel only when necessary.
2. Maintaining proper control to see that employees are not in a 'travelstatus any longer'
than assignments require.
.
3.' Meth9d of travel is the most expedient and economical means of transportation.
4. Attendi311ce at conventions, training,seminars, etc.
,
Claims for reimbursement should be submitted promptly for payments within,~hirty(30) days
.
after the c:ompletion of the travel. Claims submitted after the thirty (30) day period will be
processed for payment only after all other timely submittals are audited.
Conventions, Conference, schools and pre-plannedmeetings require seven (7) days
advance travel authorization. These authorizations are to be duly executed by an authorized
official of the Department to which the expense is to be charged and the County Executive or
his Designee (Budget Office) and the original is to be sent to the County Comptroller.
Travel Request Information - Prior to embarking on a trip, travel authorization must be
requested on forms as supplied by the Budget Office. In filing such a request, it is directed
that all. required information be supplied. If possible, a copy of any pamphlet issued by the
sponsorin!Jorganizations should be attached to the request.
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Advance authorization is not required for reimbursement for routine field work within the
bou'ndaries of Erie County,' nor for travel on County business. A radius of seventy ("70) miles
is considered local mileage. .
PERSONAL FUNDS TO BE SUPPLIED
Except as. provided by special' law and/or rulings, funds for anticipated expenses are not
advanced. It is the responsibility of each employee to provide funds for his own expenses.
Reimbursement will be made by normal claim procedures with. proper documentation and
advanced authorization when. required. Expenses will be reimbursed from budgeted funds,
and advance authorization is required from' the Budget Director.
EXPENSES
1. REIMBURSEMENT EXPENSES
Only the actual and necessary expenses essential to the ordinary comforts of a traveler in
the performance of official duties will be reimbursed. A specific statement of the official
business for which the expenses were incurred is required under the State Finance Law and
is to be made part pf the reimbursement request.
2. NON-REIMBURSEMENT EXPENSES
. Travel shall be by the most direct route possible. Expenditures for laundry, valet service and
entertainment, etc. are personal charges and will not be allowed.
TRANSPORTATION BY COMMON CARRIER
(a) TRAVEL BY AIR .
It is the policy of the County of Erie that less than first class. accommodations will be used to
the. maximum extent consistent with the successful accomplishment of official business. The
policy is not extended to require use of air coach where it will require travel at unreasonable
hours or result in added direct expense to the County. The travel order authorizing the air
travel should stipulate that coach accommodation should be used when available. Where,
however, more costly accommodations are necessary, satisfactory explanations should be
submitted with the traveler's expense voucher. In all cases of travel by air, seat check,
. and/or remittance advice shall accompany traveler's expense voucher.
Provision has been made to make payment for air' fare c.ost in advance of flight date, if
payment is made directly to an airline company and appropriate authorizations for travel,
requisitions and vouchers are received in the Comptroller's Office ten (10) working days prior
to travel date. For detail information on this procedure, please contact the Associate Deputy.
Comptroller in charge of the Pre-Audit Section. .
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(b) TAXICAB CHARGES AND LIMOUSINE SERVICE
,
LimousinE~ service and bus service to and from airports is more economical,than taxicabs.
Limousine~ or bus service should be utilized wherever available. Reasonable charges for
taxicabs vvill be allowed. Receipts should be obtained when available. Mifeage and parking
fees for ciutomobiles 'left at the airport at the origination of the trip will be reimbursed if
supported! by receipts.
.
~
TRANSPORTATION BY COUNTY-OWNED VEHICLES
(a) LIMITATION 'ON USE
The official use of personally-owned autos shall be restricted to such cases where it is to the
advantagE3 of the County. It is the responsibility of administrative personnel to prevent
, incurring ;additional expense through use of personally-owned autos. The common carrier
service can be used without undue delay in conducting official business.
(b) RATE:S
'Reimburs'ement for mileage will be at 14.5 cents per mile and 15 cents per mile for
employees covered under the Teamsters Bargaining Unit subject to resolution amending
and/or other applicable statutes. ' ,
(c) CHARGES
, I
1. PARKINGCHARGES-When an employee is in an official long distance travel status,
necessary parking charges will be' allowed. Receipts are required to substantiate these
charges.
2. THRUWAY TOLLS - Reimbursement will ~,e ,allowed for tolls ,actually paid for the use "
of portions of the Thruway.' All claims' for reimbursem~nt. must be supported by receipts
obtainablE~ at Thruway toll booths.
TRANSP()IRTATION BY RENTAL AUtOS
A charge for rental cars will be allowed only when satisfactorily justified in writing. The
appropria1te receipts and justification must be submitted with travel voucher.
MEALS AND LODGING
Lodging v/ithin the 'County of Erie is not an ordinary and necessary expense, and will NOT
be reimbursed, except under emergency conditions. Exceptions must be by written advance
authorizat.ion of the Department Heac;f. A maximum daily rate of $35.00 ($40.00 - New York
City and 'Nashington, D. C.) will be allowed for lodging and supported by a paid bill. If the
hotel bill iis paid by credit card the credit card slip must accompany the hotel bill. (Note - .
Frequently hotels do not mark the bill paid.) It is also suggested that employees in travel
status seE~k governmental lodging rates. .
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Reimbursement will not be made for sales taxes paid since the County is not' required to. pay.
State Sales Tax. (In New York s.tate only.) Exemption forms may be obtained from the
Comptroller's Office. . .'
The following guidelines reflect the maximum meal allowances which are in effect:
Breakfast $3. 00
Lunch $5.00
Dinner $7.50 - ($10.00 New York City & Washington, D.C. only.)
The above rates include gratuity and applicable taxes.
Time limit on meal allowances - Meals will be allowed when leaving Qfficial station or place of
residence if time of departure at the beginning of a trip occurs before the following hours:
Breakfast
Lunch
Dinner
7:00am
11 :30am
6:30pm
Meals will be allowed when returning to official station or place of residence if the. time of
return at the conclusion of a trip occurs after the following hours:
Breakfast 8:00am
Lunch 2:00pm
Dinner 7:00pm
TELEPHONE AND TELEGRAPH CHARGES
Charges for telephone calls on official business will be allowed, provided a statement is
furnished showing the points within which service was rendered, date of call and official
business. No charge will be allowed for personal telephone charges or where sufficient time
would allow the use of a letter. Out of town calls to home office should be made on a collect
basis whenever possible.
.
MISCELLANEOUS CHARGES
Reimbursement for registration fees cannot exceed $50.00 unless properly substantiated.
Registration fees are to be paid by the individual and will be reimbursed upon presentation
of Brochure and Announcement specifying the registration fee and a paid receipt.
. .
.~
Registration fees may also be paid in advance when payment is made directly to the
sponsoring organization and appropriate travel authorization, requisition and voucher are
received in the Comptrollers Office ten (10) working days prior to the date of event.
Baggage' reimbursement is limited to 25 cents per bag.
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Reimbursement for tuition of Schools, Workshops or Seminars requires receipted bills, and
must be supported by evidence of classroom training, etc., such as a copy of the Brochure
,and Announcement describing the curriculum showing' courses taken. Present requests to"
attend school etc, (even in Buffalo) require approval by respective Department Head,
Executive Department and,the Comptroller's Office.
I
.
No expenses will be reimbursed by the County of Erie if duplication of reimbursement
occurs, L'3., another Governmental Social or Professional Organization covers expenses. If
another organization is reimbursing for travel, notify the Comptroller's Office. .
PRESENTATION OF CLAIMS FOR TRAVEL EXPENSES
The standard claim 'form will be used for all claims for travel expense. Sub-vouchers or
receipts rnust be attached to the claim. The voucher must show ~he date each item of
expenditure was incurred, the places between which travel was performed, time of departure,
and time jJf arrival at destination. If travel by common carrier, the name of such carrier, must
be given, if by auto, the st~tement of automobile travel showing mileage. Each voucher must
show hOnlE! address and official station of claimant and the duty or business of the voucher.
A copy of the plane ticket must accompany the travel expense voucher.
Please note that Section 175.35 of the Penal Law provides as follows:
"Offering a false instrument for filing in the first degree: A person is guilty of offering a
false instrument for filing in the first degree when knowing that a written instrument
contains a false statement of false information, and with ihtent to defraud the State or
any political subdivision thereof, he offers or presents it to a public office or public
servant with the knowledge or belief that it will be filed with, registered 'or recorded in
or othervyise become a part of the records of such public office or public servant.
Offering a false instrument for filing in the first degree 'is a Class E Felony."
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SCHEDULE "E"
MEMORANDUM OF UNDERSTANDING
. Pursuant to Article 9. Hours of Work, Section 9.2 Work Week, it is understood that said
language contained in the Collective Bargaining Agreement covers all employees in the
bargaining unit with the exception of those employees working in the job titles of Dispatcher,
Dispatcher 558, Complaint Writer and Complaint Writer 558.
The normal work week for said employees is determined by the IIwheeled" scheduling
process which is as follows:
7 days worked - 2 days off
8 days worked i 4 days off
or
8 days worked - 2 days off
7 days worked - 4 days off
Further pursuant to Article 9, Hours of Work, Section 9.2, Work Week, it is understood that
the current practice for selecting RDO's is based upon departmental seniority. It is further
understo.od that the medical staff in various job titles (Head Nurses, RN's and Medical Aides)
should be considered as one title and are included in this selection process.
It is understood that the title of Nurse Practitioner if created and filled may not be part of this
Memorandum of Understanding.
Upon implementation of this agreement, there shall be an immediate adjustment placing all
nursing staff on the proper RDO's according to their departmental seniority.
. .
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SCHEDULE "F"
POLICY FOR HOLDING CENTER DIVISION DEPUTIES
In order te> maintain consistency when granting employee's requests for time off, Le.,
personal le'ave days, vacation days, compo days, etc., the following procedure has been
established.'
.
1. All requests fo"rspecific paid leave days must be made no more than 30 calendar days in
advanee and no less than five (5) calendar days in advance of the specific day
requested. .
2. No request slips will be accepted prior to the 30 day limit restriction. All request slips
must rt3f1ecthe date for which the request is made.
3. Requests will be granted on the first-come, first-serve basis within the 30 day period with
orioritvj2laced on the type of day reauested (with timeliness of filing being equal):
a) Personal Leave (PL) day requests receive priority
b) VaGation days requests receive secondary consideration
c) COlnp day requests rec..eivelast consideration
4. If all tt1ings are equal: timeliness of filing and type of day requested, the tie-breaker is
seniority.
5. Confirrnation of paid time off requests shall be no later than five (5) calendar days prior to
the date requested. . .
6. The above procedure(s) will be strictly adhered to by all affected personnel. In the case
of an e:xtreme emergency, however, the Shift Supervisor will retain the discretion to grant
the timle off with written documentation of same. A copy of this documentation will be
forwarded to the Superintendent's Office.
~ 7. The "Vatch Commander will be required to reta'in a copy of the employee's request
. (whether granted or denied) in a file in his office.
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SCHEDULE "G'"
POLICY FOR COURT DIVISION DEPUTIES
Pursuant to Article 13, Vacations and Article 14, Paid Leaves, Section 14.2, Personal Leave
of the current collective bargaining agreement, the following shall work in conjunction with'
this and is intended in no way to alter said articles, with the exception of schedule "G" which
will read as. follows:
In order to maintain consistency when grating employee's requests for "time 'off, ie., Personal
Leave Days, Vacation Days, Compo Days etc., the following procedure has been established.
1. All requests for specific paid leave days must be made no more than 30 calendar days in
advance. . .
2. No request slips will be accepted prior to the 30 day limit restriction. All request slips
must reflect the date for which the request is made.
3. Requests will be granted on the first-come, first-serve basis within the, 30 day period with
priority placed on the type of day reauested (with timeliness of filing being equal):
a) Personal Leave (PL) Day requests recei~e priority.
b) Vacation Days and Camp Days shall be treated equally and these requests shall
receive seconda'ry consideration.
4. If all things are equal: Timeliness of filing and type of day requested, the tie-breaker is
seniority. ' .
. .
5. Confirmation of paid time off requests shall be no later than three (3) calendar days prior
to the date requested.
6. The above procedure( s) will be strictly adhered to by all affected personnel. In the case
of an extreme emergency, however, the Lieutenant or Sergeant will retain the discretion
to grant the time off with written documentation of same. A copy of this documentation
- will be forwarded to the Division Head's Office. .
7. The Lieutenant or Sergeant will be required to retain a copy of the employee's request
(whether granted or denied) in a file in the Division Head's Office.
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SCHEDULE "H"
HOLDING CENTER POLICY FOR SELECTION OF VACATION
Vacations in the Holding Center shall be selected by departmental seniority in conjunction
with Section 13.9 and 13. 10 or Article 13.
1. The maximum number of Officers that can be scheduled off in anyone week are as
follows:
7:30 -. ~3:30 Shift
3:30 -.11 :30 Shift
11 ;30 -.7:30 Shift
Records/Booking:
Medical:
Kitche!n:
Six (6) Officers
Four (4) Officers
Three (3) Officers
One (1) Officer: One (1) Civilian
One (1) Person Per Shift .
One (1) Person Per Shift
2. The rnaximum number of Officers that can be scheduled off in any week during the 3rd
week in May and up to and including the 2nd week in September is as follows:
7:30 -- 3:30 Shift
3:30 -- 11 :30 Shift
11 ;30 -. 7:30 Shift
Records/Booking:
Medical:
Kitche~n:
Ten (10) Officers
Seven (7) Officers
Five (5) Officers
One (1) Officer: One (1) Civilian'
One (1) Person Per Shift
One (1) Person Per Shift
3. The nlaximum number of Officers that can be scheduled off in any week during the
Sumrner period, which is defined as the 4th week in June and up to and including the last
week in August with one (1) week for New Year's, two (2) weeks for Easter, one (1) week
for 1st week of hunting, one (1) week for Thanksgiving and one (1) week for Christmas is
as foIJlows:' .
7:30 ~-3:30 Shift
3:30 -- 11 :30 Shift
11 ;30 -- 7:30 Shift
Recolrds/Booking:
Medic:al:
Kitchf3n:
Plus Five (5), Total Fifteen (15)
Plus Two (2), Total Nine (9)
Plus Two (2), Total Seven (7)
One (1) Officer: One (1) Civilian
One (1) Person Per Shift
One (1) Person Per Shift
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SCHEDULE "I"
COURT DIVISION POLICY FOR SELECTION OF VACATION
Vacations in the Court Division shall be selected by departmental seniority in conjunction
with Section 13.9 and 13.10' of Article 13.
A vacation selection board will be established each year for purposes of selecting vacations.
By departmental seniority, each employee shall mark on the selection board the vacation
weeks he/she so desires for t~e period in question. The only restriction being that during the
.
two (2) week period' in July 'of each year in which the judges are at their judicial seminar,
employees will be allowed to select only one (1) vacation week during that two (2) week
period. It is the intent of said restriction that every deputy in the Court Division will have the
opportunity to request at least one (1) week vacation during the two (2) week judicial recess
period (see example below). Each employee will be. given a maximum of forty-eight '(48)
hours to complete the above process.
Vacation and selection periods shall be as follows:
1. For the period of January 1 through March 31 of each year the Sheriffs Department must
complete the selection process by December 1 of the preceding year. '
2. For the period of Apri/1 through December 31 of each year the Sheriffs Department must
complete the selection process by February 15 of .the current year.
'
.
No employee shall select vacation credits in excess of what has been accrued to date, this
may include carryovers from previous year, but at no time shall the request include personal
leave and/or comp time as a substitution. '
Approved weekly vacations shall not be cancelled or change to personal leave or comp time,
unless an emergency exists, subject to approval of management. .
Upon completion of the selection of weekly vacations process for all employees in question,
employees, may submit requests for weekly vacations utilizing personal leave and .comp time
provided the week requested in available.
EXAMPLE:
JULY
1ST Week
2nd Week ~
3Rt Week ~
4th Week
Judicial Review
Judici.al Review
VACATION SELECTION
1ST Week Plus 2nd Week - OK
3rd Week Plus 4th Week - OK
2nd Week Plus 3rd Week - Restricted to One (1) week, either or.
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SCHEDULE uJ"
MEMORANDUM OF UNDERSTANDING
It 'is unde!rstood between the' parties that if Court Division Deputies on the O.C.A.' payroll
work overiime in the Holding Center they shall not be allowed to take compensatory, time in
lieu of payment for hours worked. .
SCHEDULE uK"
MEMORANDUM OF UNDERSTANDING
SHIFT SWAPPING
If an employee swaps with another employee and fails to complete the swap, or does not
show up for work, then that employee is considered AWOL and is also subject to lose hislher
'
'
swapping privileges for six (6) months, and be qharged LWOP for the hours they were to
work on the swap. This shall be considered a non-grievable issue because this will not be ,
considere!d discipline under Article 22 of the collective bargaining agreement.
It will be the responsibility of the employee who is on the schedule to work, to notify the
watch commander or supervisor in case he/she calls off due to an illness or emergency.
Every attf~rnpt will be made by the employee to have the swap forms turned in one week (7
days) before the day of the initial swap and no earlier than two week (14 days) in advance of
the swap" Both parties ~gree that there will be times when unusual circumstances prevent
the follov~ing of this rule and, therefore; the granting of the swap will be done on the
individual Illerit of the circumstances in each case. Swaps must be initiated and completed
within a pay period (14 days). There will be a limit of one swap per pay period. There wiIJ 'be
no third-party swaps, nor more than one swap on the same day,(double-swapping).
No swaps will be permitted that would allow employees to work rn9re than sixteen (16)
consecutive hours. Employees on a swap will not be mandated to work overtime.
For the purpose of computing overtime, employees actually performing the hours worked
beyond their regularly scheduled shift in exchange waive any consideration of such hours for
.
overtime.
It is ackn'Jwledged that the exchange of hours are voluntary and that no employer obligation
is incurred. '
All swap approv'als, and the suspension of privileges, are at the discretion .of the Sheriff or
designee, and, are not subject to the grievance' procedure. All swaps must be in the same
division. '
Except as expressly stated in this agreement, all other provisions of the CBAlContract shall
ap~y. . '
Either party ret~ins the right to terf!1inate this agreement upon thirty (30) days written notice
to the other. party.' '
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SCHEDULE "l"
MEMORANDUM OF UNDERSTANDING
Whereas, the Sheriff of Erie County desires to increase' ce~ain workload performed by
,members of the Teamsters, Local #264, commonly, referred to as transportation; 'and
Whereas, both parties agree that this agreement does not create a waiver by Teamsters,
Local 264, to claim exclusivity over the work being performed by its members before said
. .
increase, nor is this agreement an acknowledgement by the Sheriff of Erie County that .the
Teamsters, Local 264, has 'exclusivity over the work currently being performed by its
members before said increase; and
Whereas, both parties understand that said increase could possibly be alleged at some
future point as. establishing exclusivity of work commonly referred to as transportation for the
Teamsters, Local 264; and '
Now therefore be it understood and agreed, that the Teamsters, Local 264, agrees that they'
will not attempt, in any forum, to claim exclusivity over said increase workload for a period of
twenty-five (25) months from the date of said increase.
Dated: January 19, 2001
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DATE :13-JUN-2001 12 MONTH SALARY SCALE PAGE: 1 Of:3
TIME: 11:06: 16 . hrs850
ERIE COUNTYSALARYSCALES
SHERIFFDEPUTIESTEAMSTERS LOCAL 204 SALARY TABlE/BARG UNIT 5
01-JAN-2000- 29-DEC-00
.'
,
0 2 '3 4 5 A B C D E
5 25451 26978 28099 29197 30314 31425 32028 32641 33255 33867 34478
978.86 1037.60 1080.72 1122.96 1165.92 1208.64 1231.84 1255.44 1279.04 1302.56 1326.08
12.236 12.970 13.509 14.037 14.574 15.108 15.398 15.693 15.968 16.282 16.576
6 27340 28979 30297 31614, 32926 . 34249 35023 35797 36552 37321 . 38091 .'
1051.52 1114.56 1165.28 1215.92 1266.40 1317.28 1347.04 1376.80 1405.84 1435.44 1465.04
13.144 13.932 14.566 1S .199 15.830 16.466 16.838 17.210 17.573 17.943 ,18.313
7 32329 34268 35865 37463 39056 40654 41525 42392 43262
.
44129 44999
1243.44 1318.00 1379.44 1440.88 1502.16 1563.60 1597.12 1630.48 1663.92 1697.28 1730.72
15.543 16.475 17 .243 18.011 18.777 19.545 19.964 20.381 20.799 . 21.216 21.634 .
a 34341 36537 . 38403 40277 42139 44000 . 44955 45906 46662 47815 46770
1320.80 1405.26; 1477.04 1549.12 ,1620. 7~ 1692.32 1729.04 1765.60 1802.40 1839.04 1875.76
16.510 17.566 18.463 19.364- 20.259 21.154 21.613 22.070 22.5.30 22.988 23.447
9 36793 39000 41090 43169 45269 47360 48402 49458 50496 51542 52589
1415.12' 1500.00 1580.40 1661.12 1741.12 1821.52 1861~60 1902.24 1942.16 1982.40 2022.64
17.689 18.750 19.755 20.764 21.764 . 22.769 23.270 23.778 24.277 24.760 . 25.283
.
10 39258 41612 43694 46170 46435 50725 51667 52998 541.42 55284 56424
1509.92 1600.48 1688~24 1775.76 1862.88 1950.96 1994.88, '-2038.40 2082.40 2126.32 2170.16
18.874 20.006 21.103 22.197 23.286 24.387 24.936 25.480 26.030 26.579 27. 127
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SALARY TABLE/BARG UNIT 5
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11 43041 45623 48077 50548 53005 55474 56705 57940 59166 60399 616301655.44 1754.72 1849.12 1944.16 2038.64 2133.60 2180.96 2228.48 2275.60 2323.04 2370.4020.693 21.934 23.114 24.302 25.483 26.670 27.262 27.856 28.445 29.038 29~630
.'12 45899 48653 51378 54115 56832 59557
"
60932 62286 63652
'
65019, 66385
"1765.36 1871.28 1976.08 2081.36 2185.84 2290.64 2343.52 2395.60 2448.16 '2500.72 2553.2822.067 23.391 24 .701 26.017 27.323 28.633 29.294 29.945 30.602 31.259 31.916
13 49918 52913 55896 58891 61892 64871
'
66375 67877 69383 70884 72388. 1919.92 2035.12 2149.84 2265.04 2380.48 2495.04 2552.88 2610.64 2668.56 2726.32 2784.16,23.999 25.439 26.873 28.313 29.756 31. 188 31.911 32.633 33.357 34.079 34.802
14 55424 58750 62115 65466 68817 72182 73865 75554 77243' 78930 806172131.68 2259.60 2389.04 2517.92 2646.80 2776~24 2840.96 2905.92 2970.88 3035.76 .3100.6426.646 28.245 29.863 31.474 33.085 34.703 35.512 . 36.324' 37.136 37.947 38.758
15
" 61169 64838 68586 72336 76088 79851 81719 83591 85473 87350 892262352.64 2493.76 2637.92 2782.16 2926.48 3071.20 3143.04 3215.04 3287.44 3359.60 3431.76
".
29.408 31.172 32.974 34.777
'
36.581 38.390 39.288' 40.188 41.093 . 41.995 42.897
16 67359 '11400 75550 79708 83866 88007 90095 92173 94259 96344 984282590.72 2746.16 2905.76 3065 .68 3225.60 3384.88 3465.20 3545.12 3625.36 3705.52 3785.6832.384 34.327 36.322 38.321 40~320 42.311 43.315 44.314 45.317 46.319 47.321
69
. ,
0 2 3 4 5 A B C D
-E
-------
17 73474 77881 82462 87058 91643 96231 98525 100826 103110 105406 107700
. 2625.92 2995.44 3171.60 3348.40 3524.72 3701.20- 3789.44 3877.92 3965.76 4054.08 4142.32
35.324 37.443 39.645 41..855 . 44.059 46.265 47.368 48.474 49.572 50:676 51.779
DATE :13-JUN-2001
11 ME : 11 : 06 : 16
ERIE COUNTY SALARY SCALES
SHERIFF DEPUTIES TEAMSTERS LOCAL 204
01-JAN-2000 - 29-DEC-00
12 MONTH SALARY SCALE PAGE: 3
hrs850 -
SALARY TABlE/BARG UNIT 5
~ h. .
Of: 3
.
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'. DATE: 15-JUH-2001
.12 MONTHSALARY'SCALE.
PAGE: 1 Of: :4
TIME: 10:06:41
hrs850
ERIE COUNTY SALARY SCALES
SHERIFF NON-DEPUTIES TEAMSTERS LOCAL 204
SALARY TABLE/BARG UNIT 1101-JAN-2000
- 29-DEC-OO
. \
0 2 3 4 5 A B C D E
20097 21303 22102 22907 23714 24504 24908 25305 25705 26102 26501772.96 819.36 850.08 881.04 912.08 942.48 958.00 973.28 988.64
.'003.92 1019.289.662 10.242 10.626 11.013 11.401 .,1. 781 11.975 12.166 12.358 12.549 12.741
.2 20488 21717 22553 23385 24217 25039 25455 25890
'
26291 26707 27125788.00 835.28 867.44 899.44 . 931.44 963.04 979.04 995.76 1011.20 1027.20 1043.289.850 10.441 10.843 11.243 11.643 12.038 12.238 12.1.1.7 12.640 12.840 13.041
3 21245 22520 23394 24282 25149 26033 26466 26919 27350 27785 28224817.12 866.16 899.76 933.92 . 967.28 1001.28 1017.92 1035.36 .,051. 92 1068.64 1085.52. 10.214 10.827 11. 247 11.674 12.091 12.516 12.724
' 12.942 . 13.149 . 13.358 . 13.569
4 22158 23487 24421 25343 26287 27229 27691 28153 28621 29087 29553 ,852.24 903.36
' 939.28 974.72 1011.04 1047.28 1065.04 1082.80 1100.80 1118.72 1136.6410.653 11."292 11.741 12.184 12.638 13.091 13.313 13.535 13.760 13.984 14.208 .
5 23442 24848 25884 26886 27922 28945 29505 30062 30622 31181 31741901.60 955.68 995.,52 1034.08 1073.92 1113.28 1134.80 1156.24 1177.76 1199.28 1220.80
.
11.270 11. 946 12.444 12.926 13.424 13.916 14. 185 14.453 14.722 14.99'- 15.260
6 25183. 26693 27901 29116 30326 31549 32257 32970 33663 34370 35075968.56 1026.64 1073.12 1119.84 . 1166.40 1213.44 1240.64 1268.08 1294.72 1321.92 1349.0412.107 12.833 13.414 13.998 .14.580 15. 168 15.508 15.851 16.184 16.524 16.863
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DATE :15-JUN-ZOD1
12 MONTH SALARY .SCALE
PAGE: 2 . Of: 4TIME: 10:06:41
hrs850
ERIE COUNTY SALARY SCALES
SHERIFF NON-DEPUTIES TEAMSTERS LOCAL 204
SALARY TABlE/BARG UNIT 11
01-JAN-2000
- 29-DEC-00
,
,
0 .1 2 3 4 5 A B C D E
7 27023 28644 30135 31614 33101 34586 35391 36207 37016 37827 386381039.36' 1101.68 1159.04 1215.92 1273.12 1330.24 1361.20 1392.56 1423.68 1454.88 1486.0812.992 13.771 14.468 15. 199 15.914 16.628 17.015 17.407 17.796 18.186 18.576
8 29018 30759 32498 34241 35967 37696 38586 39474 40364 41257 42147 .:1116.081183.04 1249.92 1316.96 13B3.36 1449.B4 1484.08 1518.24 1552.48.. 1586.80 1621.0413_951 14.7B8 15.624 16.462 17.292 18.123 18.551 18.978 19.406 19.835 20.263
9 31175 33045 34994 36943 38879 40824 '41793 42769 43732 44703 456751199.04 1270.96 1345.92 1420.88 1495.36 1570.16 1607.44 1644'.96 1682.00 1719.36 1756.7214.988 15.887 16.824 17.761 18.692 19.621 20.093 20.562 21.025 21.492 21.959
10 33467 35474 37596 39709 41827 43950 45009 46066 47124 48163 492421287.20 1364.40 1446.00 1527.28 1608.72 1690.40 . 1731.12 1771.76 1812.48 1853.20 1893.9216.090 17.055 18.075 19.091 . 20.109 21.130 21.639 22.147 22.656 23.165 23.674
11 36982 39202 41486 43794 46072 48362 49514 50658 51800 52948 540971422.40 1507.76 1595.60 1684.40 1m.00 1860.08 1904.40 1948.40 1992.32 2036.48 2080.6417.780 . 18.847 19.945 . 21.055 22.150 23.251 23.805 24.355 24.904 25.456 26.008
.12 39643 42022 44556 . 47104 496j7 52173 53441 54702 55979 51246 56511.
. 1524.72 1616.24 1713.68 1811.68 1909.12 2006.64 2055.44 2103.92 2153.04 2201.84 2250.6419.059 20.203 21.421 22.646 23.864 25.083 25.693 . 26.299 26.913 27.523 28.133
72
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DATE :15-JUN-2001
12 MONTH SALARY SCALE
PAGE: 3 of: 4TIME: 10:06:41
hrs850
ERIE COUNTY SALARY SCALES
SHERIFF NON-DEPUTIES TEAMSTERS LOCAL 204
SALARY TABLE/BARGUNIT 11
01-JAN-2000- 29-DEC-00
. ,
0 2 3 4 5 A B C D E
-----..
.
13 .43365 45987 46766 51557 54344 57106 58504 59900 61298 62693 640911668.64 1766.72 1875.60 1982.96 2090.16 2196.40 2250.16 2303.84 2357.60 2411.28 2465.0420.858 22.109 23.445 24.787 26.127 27.455 28.127 28.798 29.470 30.141 30.813
1. 49499 51409 54548 57660 60778 63910 65468 67045 68621 70190 717601865.36 1977.28 2098.00 2217.68 2337.60 2458.08 2518.00 2578.64 . 2639.28 2699.60 2760.0023.317 24.716 26.225 27.721 29.220 30.726 31.475 . 32.233 32.991 33.745 34.500
15 53851 57081 60568 64052 67544 71040 .12m 74520 76274 78017 797622071.20 2195.44 2329.52 2463.52 . 2597.84 2732.32 2799.12 2866.16 2933.60 3000.64 3067.7625~890 27.443 29.119 30.794 32.473 34.154 34.989 35.827 36.610 37.508 38.347
16 59604 63180 67040 70909 74772 78628 80567 82503 84440 86374 88311 .2292.48 2430.00 2578.48 2727.28 2875.84 3024.16 3098.72 3173.20 3247.68 3322.08 3396.5628.656 30.375 32.231 34.091 35.948 37.802 38.734 39.665 40.596 41.526 42.457
17 65297 69214 73470 77740 82006 86272 88402 90553 92674. 94806 969402511.44 2662.08 2825.76 2990.00 3154.08 3318.16 3400.08 3482.80 3564.40 3646.40 3728.4831 .393 33.276 35.322 37.375 39.426 41.477 42.501 43.535 44.555" 45.580 46.606
.
18 71240 75514 80184 84854 89511 94191 96518 98854 101202 103540 1058782740.00 2904.40 3084.00 3263.60 3442.72 3622.72 3712.24 3802.08 3892.40 3982.32 4072.2434.250 36.305 38.550 40.795 43.034 45.284 46.403 47.526 48.655 49.779 50.903
73
DATE :15-JUU-Z001
.12 MONTH'SALARy SCALE
PAGE: .4 Of: 4TIME :10:06:41
hrs850
ERIE COUNTYSALARYSCALES
SHERIFF NON-DEPUTIES TEAMSTERSLOCAL204 SALARYTABLE/BARGUNIT 1101-JAN-2000 - 29~DEC-OO
. ,
0 2 3 4 5 A' B C D E
------~
----...- ..-----19 77769 82435 87537 92641 97741 102841 105400 107946 110502 _ 113056 1156112991.12 3170.56 . 3366.80 3563.12 3759.26 3955.44 4053.64 4151.76 4250.06 4346.32 4446.5637.389 39.632 42.085 44.539 46.991 49.443 50.673 51.897 53. 126 54.354 55.582
.
84361 89421 94989 100543 106105 111681 114454 117231 120018 122799 1255803244.64 .3439.28 3653.44 3867.04 4080.96 4295.44 4402.08 4508.88 4616.08 4723.04 4830.0040.558 42.991 45.668 48.338 . 51.012 53.693 55.026 56.361 57.701 59.038 60.375
21 90948 96404 102425 108441 114464 . 120480 123490 126497
.
129503 132508 1355163498.00 3707.84 3939.44 4170.80 4402.48 4633.84 4749.60 4865.28 4980.88 5096.48 5212.1643.725 46.348 49.243 52.135 55.031 57.923 59.370 60.816 62.261 63.706 65.152
22 97047 102868 109289 115702 122113 128525 131731 134942 138154 141365 1445773732.56 3956.48 4203.44 4450.08 4696.64. 4943.28 5066.56 5190.08 5313.60 5437.12 5560.6446.657 49.456 52.543 55.626 . 58.708 61 .791 63.332 64.876 66.420 67.964 69.508
.
.74. .
..
DATE :13-JUN-2001
12 MONTH SALARY SCALE
PAGE: 1 Of: 1TIME :09: 06: 19
hrs850
ERIE COUNTY SALARY SCALES
SHERIFF - MEDICAL STAFF SALARY TABlE/BARG UNIT 13
01-JAN~ZOOO - 29-DEC.00
0 2 3 4 5 A B C. D E
7 29157 30907 32679 34403 36146 37881 38784 39668 40566 41459 423531121.44 1188.72 1256.88 1323.20 1390.24 1456.96 1491.68 1525.68 1560.24 1594.56 1628.96
.14.018 14.859 15.711 16.540 17.378 18.212 18.646 19.071 19.503 19.932 20.362
8' 31420 33305 : 35219 37076 . 38948 40822 41789 42746 43713 44674 456371208.48 1280.96 1354.56 1426.00 1498.00 1570.08 1607.28 1644.08 1681.28 1718.24 1755.2815. 106 16.012. 16.932 17.825 18.725 19.626 20.091 20.551 21.016 21.478 21.941
10 36246 38420 40714 43000 45296 47599 48747 49887 51041 52187 533351394.08 1477.68 1565.92 1653.84 1742.16 1830.72 .1874.88 1918.72 1963.12 2007.20 2051.36: 17.426 18 .471 19.574 20.673 21.777 22.884 .23.436 23.984 24.539 25.090 25.642
.,2 42931 45506 48256 51010 53749 56497 57876 59240 60620 61994 633691651.20 1750.24 1856.00 1961.92 2067.28 2172.96 2226.00 2278.48 2331.52 2384.40 '2437.2820.640 21.878 23.200 24.524 25.841 27.162 27.825 28.481 29.144 29.805 30.466
.
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"DATE :13-JUN-2001 12 MONTH SALARY seALE PAGE: 1 of: 3TIME: 12:06:06
hrs850
'
ERIE COUNTY SALARY SCALES
SHERIFF DEPUTIES TEAMSTERS LOCAL 204 SALARY TABLE/BARG UNIT 5
30-DEe-2000 - 28-DEC-01
. ,
0 2 3 4 5 A B C D E
--....--
-------
5 26341 27922 29083 302,18 31375 32525 33149 33783 34420 35052 35684
1013.12 1073.92 1118.56 1162.24' 1206.72 1250.96 1274.96 1299.36 1323.84 -1348.16 1372.48
12.664 13.424 13.982 14.528 15.084 15.637 '15.937 16.242 16.548 16.852 17.156
.
28296 29994 31358 . 32720 34079 35447 36248 37049
'
37831 38628 39424
1088.32.1153.60 1206.08 1258.48 1310.72 1363.36 1394.16 1424.96 1455.04 . 1485.68 1516.32
13.604 14.420 15.076 15.731 16.38/t 17.042 17.427 17.812 18.188 18.571 18.954
'
7 33461 35468 '37122 38m 40423 42076 42979 43876 44776 45675 46573
1286.96 1364.16 1427.76 1491.28 1554.72 1618.32 1653.04 1687.52 1722.16 1756.72 1791 .28
16.087 17.052 17.847 16.641 19.434 20.229 20.663
'
21.094 21.527 21.959 22.391
8 35543 37816 39747 41687 43613 45540 46528 47511 48504 . 49489 50477
1367.04 1454.48 1528.72 1603.36 1677.44 1751.52 1789.52 1827.36 1865.52.1903.44 1941.44
17.088, 18.181 19. 109 20.042 20.968 21.894 22.369 22.81.2 23.319 23.793 24.268
9 38081 40364 42528 44701 46854 49017 50095 51189 52264 53346 54429
1464.64 1552.48 1635.68 1719.28 1802.06 1885.28 1926.72 1968.80 2010.16 2051.76 2093.44
18.308 19.406 20.446 21.491 22.526 . 23.566 24.084 24.610 25.127 25.647 26.166
. 40633
"
43068 45431 47786 50130 52501 53683 54854 56037 57219 58398
1562.60 1656.48 1747.36 1837.92 1928.08 2019.28 2064.72 2109.76 2155.28 2200.72 2246.08
19.535 20.706 21.842 22.974 24.101 25.241 25.809 26.372 26.941 27.509 28.076
77
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'DATE :13-JUN-2001
12 MONTH SALARY SCALE
PAGE: 2 of: 3'TIME: 12:06:06
hrs850
ERIE COUNTY SALARYSCALES
SHERIFFDEPUTIESTEAMSTERSLOCAL 204
SAlARY'TABLE/BARG UNIT 530-0EC-2000- 28-DEC-01
0 2 3 4 5 A B C D E
11 44547 47220 49760 52318 54860 57414 58689 59968 61237 62512 637871713.36 1816.16 1913.84
'
2012.24 2110.00 2208.24 2257.28 2306.48 2355.28 2404.32 2453.3621.417 22.702 23.923 25.153 26.375 27.603 28.216 28.831 29.441 30.054 30.667
65880 .
12 47505 50357 53177 56010 58820 61641 63064 64465 67294 687091827.12 1936.80 2045.28 2154.24 2262.32 2370.80 2425.52 2479.44 2533.84 2588.24 2642.64,.
33.033
22.839 24.210 25.566 26.928 28.279 29.635 30.319 30.993 31.673 32.353
13 51665 54764 57853 60952 64058 67142 68698 70252 71810, 73366 . 749221987.12 2106.32" 2225.12 2344.32 2463.76 2582.40 2642.24 2702.00 2761.92 2821.76 2881'.6024.639 26.329 27.614
"
29.304 30.797 32.280 33.028 33.775 34.524 35.272 36.020
14 57364 60807 64289 67758 71225 74709 76450 78198 79947 81692 834392206.32 2338.72 2472.64 2606.08 2739.44 2873.44 2940.40 3007.60 3074.88 3142.00 3209.2027.579 29.234 30.908 32.576 34.243 35.918 36.755' 37.595 38.436 39.275 40.115
15 63309 67107 70986 74868 78751 8264 7 84579 86518 88464 90407' 923482434.96 2581.04 2730.24 2679.52 3028.88 3178.72 3253.04 3327.60 3402.48 3477.20 3551.84:30.437 32.263 34.128 35.994 37.861 39.734 40.663 41.595 42.531 43.465 44.398
.16 69715 73898 78193 82497 86800 91087 93248 95399 97558 99715 1018722681.36 2842.24 3007.44 '3172.96 3338.48 3503.36 3586.48 3669.20 3752.24 3835.20 3918.1633.517 35.528 37.593 39.662 41.731 43.792 ,44.831 45.865 46.903 47.940 48.977
. .
78
O. 2 3 4 5 A B C D . E
------.
17 76045 80608 B5349 90106 94850 99599 101974 104356 106719 109096 . 111469292(..80 3100.32 3282.64 3465.60 3648.08 3630.72 3922.08 4013.66 4104.56 4196.00 4287.2836.560 36.754 41.033 43.320 45.601 47.884 49.026 50.171 51.307 52.450 53.591
DATE :13-JUN-2001
TIME: 12:06:06
12 MONTH SALARY SCALE PAGE: 3
hrsBSO
ERIE COUNTY SALARY SCALES
SHERIFF DEPUTIES TEAMSTERS LOCAL 204
3D-DEC-20aO - 28-DEC~01
SALARY TABLE/BARG UNIT 5 .
,
.
Of: :s
.
.
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.'
OATE ~1S-JUN-2001
TIME: 10:06:58 12 MONTH SALARY SCALE
ERIE COUNTY 'SALARY SCALES
SHERIFf NON-DEPUTIES TEAMSTERS LOCAL 204
30-DEC-2000
- za-DEC-01 SALARY TABlE/BARG UNIT 11
o 2 3 4
c5 A' EB D
20800 22048 22876 23708 24544 25361 25780 26191 26605 27015 27429 .
800.00 848.00 879.84 911.84. 944.00' 975.44 991.52 1007.36 1023.28 1039.04 1054.96
10.000 10.600 10.998 11.398 11.800 12.193 12.394 12.592 12.791 12.988 13.187
2 21206 22476 23344 24205 25066 25915 26345 26797 27211 27641 28074
815.60 864.48 897.84 930.96 964.08 996.72 1013.28 1030.64 1046.56 1063.12 1079.76
10.195 10.806 11.223 11.637 12.051 12.459 12.666 12.863 13.082 13.289 13.497
3 21988 23308 24213 25133 26029 26944 27392 27862 28307 28758 29212
845.68 896.48 931.28 966.64 1001.12 1036.32 1053.52 1071.60 1008.7~ 1106.08 1123.52
10.571 11.206 11.641 12.083 12.514 12.954 13.169 13.395 13.609 13.826 14.044
4 22934 24309 25276 26229 27206 28182 28660 29139 29623 30104 30586
882.08 934.96 972.16 1008.80 1046.40 1083.92 1102.32 1120.72 1139.36 1157.84 1176.40
11.026 11.687 12.152 12.610 13.080 13.549 13.779. 14.009 14.242 14.473 14.705
5 24261 25717 26790 27826 28900 29958 30536 31115 31693 32273 32852
933.12 989.12 1030.40 1070.24 1111.52 1152.24.1174.48 1196.72 1218.96 1241.28 1263.52
11.664. 12.364 12.880 13.378 13.894 14.403 14.681 14.959 15.237 15.516 15.794
6 26064' 27627 28877 30135 31387 32654 33386 34124 34840 35572 36302
1002.48 1062.56 1110.64 1159.04 1207.20 1255.92 1284.00 1312.48 1340.00 1368.16 1396.24
12.531 13.282 13.883 14.488 15.090 15.699 16.051 16.406 16.750 17.102 17.453'
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DATE :fS-JUN-2001
TIME :'10:06:58 12 MONTH SALARY SCALE
ERIE COUNTY SALARY SCALES
SI/ERIFF NON-DEPUTIES TEAMSTERS LOCAL 204
30-DEC-ZOOO~ 28-DEC-01 SALARY TABLE/BARG UNIT 11
'0 2 3 4 5 A 8 c D E
7 27970 29646 31.190 32720 34260 ,35797 36631 37473 38312 39152 39990
1075.76 1140.24 1199.60 1258.48 1317.68 1376.80 1408.88 1441.28 '1473.52 1505.84 1538.08
13.447 14.253 14.995 15.'731 16.471 17.210 17.611, 18.016 18.419 18.823 19.226
-.------
8 30033. 31836 33636 35439 37226 39015 39936 40855 41777 42700 43622
1155.12 1224.48 1293.68 1363.04 1431.76 1500.56 1536.00 1571.36 1606.80 1642.32 1677.76
14.439 15.306 16.171 17.038 17.897 18.7S7 19.200 19.642 20.085 20.529 20.972
9 32267 34201 36219 36237 40240 42253 43256 44267 45263 46268 47274
1Z41.04 1315.44 1393.04 1470.64 1547.68 1625.12 1663.68 1702.56 1740.88 1779.52 1818.24
15.513 16.443 17.413 18.383 19.346 20.314 20.796 21.282 21.761. 22.244 22.728
10 34638 36716 38913 41099 43291 45490 46584 47676 48774 49870 50966
1332.24. 1412.16 1496.64 1580.72 1665.04 1749.60 1791.68 1833.76 1875.92 1918.08 1960.24
. 16.653 17.652 18.708 19.759 20.813 21.870 22.396 22.922 23.449 23.976 24.503
11 ,38276 40575 42937 45327. 47684 50055 51247 52431 53614 54802 55989
1472.16 1560.56 1651.44 1743.36 1834.00 1925.20 1971.04 2016.56 2062.08 2107.76 2153.44
16.402 19.507 20.643 21.792 22.925 24.065 24~638 25.207 25.776 26.347 26.918
12 41030 ~3493 46116 48753 51374 53999 55311 56616 57938 59251 60565
1576.08 1672.80 1773.68. 1875.12 1975.92 2076.88 2127.36 2177.52 2228.40 2278.88 2329.44
19.726 20.910 22.171 23.439 24.699 25.961 26.592 27.219 27.855 28.486 29.118
.
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PAGE: 2
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Of: 4
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0 2 3 4 S A. B C D E
--.---..13 44903 47597 50473 53362 56245 59105 60551 61996 63442 64880 663331727.04 1830.64 1941.26 2052.40 2163.28 2273.28 2328.88 2384.48 2440.08 2495.68 2551.2821.568. 22.883 24.266 25.655 27.041 28.416,' 29.111 29.806 30.501 31.196 31.891
14 50197 53208 56457 . 59677 62905 66146 67160. 69391 71024 72646 742731930~64 2046_48 2171.44 2295.28 2419.44 2544.08 Z606.16 Z666.66 2731.66 2794.08 2856.6424. 133 25.581 27.143 28.691 . 30.243 31.801 3Z'.577 33.361 34.146 34.926 35.108
1S 55736 59060 62667 66294 69909 73526 75325 77128 78942 80748 825532143.68 2272.32 2411. 04 2549.76 2666.80 ZBZ1.9Z 2697.12 2966.48 3036.24 3105.68 3175.1226.796 28.404 30.136 31.672 33.610 35.349 36.214 31.081 37.953
-38.821 39.689
16 61691 65391 69387 73391 77388 81380 83387 85390 87395 69396 914012372.72 2515.04 2668.72 2822.72 2976.48' 3130.00 3207.20 3284.24 3361,.36 3438.32 3515.4429.659 31.436 33.359 35.284 37.206 39.125 40.090 41.053 42.017 42.979 43.943
17 67583 71637 76041 60461 84876 89292 91497 '9:sn:s 95917 98124 1003332599.36 2755.28 2924.64 3094.64 3264.48 3434.32 3519.12 3604.72 3689.12 3774.00 3858.9632.492 34.441 36.558 36.683. 40.806 42.929 43.989 45.059 46.114 47.175 48.237
18 73734 78158 82990 87824 92643 97488 99896 102313 104745 107164 1095852835.92 3006.08 3191.92 3377.84 3563.20 3749.52 3842.16 3935.12 4028.64 4121.68 4214.8035.449 37.576 39.899 42.223 44.540 46.869 48.027 49.189 50.358 51.521 52.685
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DATE :15-JUN-Z001
TIME: 10:06:58 12 MONTH SALARY SCALE
ERIE COUNTY SALARY SCALES
SHERIFF NON-DEPUTIES TEAMSTERS LOCAL 204
30-DEC-2000
- 28-DEC-Ot SALARY TABLE/BARG UNIT 11
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'DATE :15~JUN.2001
12 MONTH SALARY SCALE
PAGE: '4 of: 4
TIME: 10:06:58
hrs850
ER'IE COUNTY SALARY SCALES.
SHERIFF NON.DEPUTIES TEAMSTERS LOCAL 204
I SALARY TABLE/BARGUNIT 1130.DEC-20DO
- 2B-DEC-01
0 2 .3 4 5 A B C D E
19 80492 85320 90601 95884 101163 106442 109090 111723 114369 117012 1196563095.84 3281.52 3484.64 3667.04 3690.68 4093.92 4195.76 4297.04 4398.80 4500.48 4602.1638.698 ~1.019
~3.558 46.098 46.636 51.174 52~447 53.713 54.985 56.256 57.527
20 87314
' 92552 98313 104062 109818 115590 118460 121335 124220 127096 129975 .'3358.24 3559.68 3781.28 4002.40 4223.76 4445.76 4556~16 4666.72 4777.68 4868.32 4999.0441 .978 44.496 47.266 50.030 52.797
.55.572 56.952 58.334 59.721 61.104 62.488
21 94130 99778 106011 112237 118471 124696 127812 130926 134035. 137147 1402593620.40 3837.60 4077.36 4316.8Q 4556.56 4796..00 4915.84 5035.60 5155.20 5274.88 5394.5645.255 47.970 50.967 53.960 56.957 59.950 61.448. 62.945 64.440
.65.936 67.432
22 100443 106469 113115 119752 126387 133024 136342 139666 142990 146313 1496373863.20 4094.96 4350.56 4605.84 4861.04
'
5116.32 5243.92 5371 .76 5499.60 5627.44 5755.2848.290 5 L 187 54.382 57.573 60.763 63.954 65.549 67.147 68.745 70.343 71.941
.' '.
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DATE :13-JUN-2001
12 MONTH SALARY SCALE
PAGE: 1 of: ."
TIME :09:06: 03
hrs850ERIE COUNTY SALARY SCALES
SHERIFf
- MEDICAL STAfF
SALARY TABLE/BARGUUIT 1330-0EC-2000
- 28-DEC-01
0 2 3 4 5 A B C D E
7 30179 31988 33623 35608 37411 39206 40142 41055 41987 42910 438361160.72 1230.32 1300.88 1369.52 1438.88 1507.92 1543.92 1579.04 1614.88 1650.40 1686.00
.
14.509 15.379 16.261 17.119 . 17.986 18.849 19.299 19.738 20. 186 20.630 21.075
8 32521 34470 36452 38374 40310 42251 43252 44242 45244 46238 472351250.80 1325.76 1402.00 1475.92 1550.40 1625.04 1663.52 1701.60 1740.16 1778.40 1816.7215.635 16.572 17.525 18.449 19.380 20.313 20.794 21.270 21.752 22.230 . 22.709
10 37515 39763 42139 44506 46881 49265 5045Z 51632 52828 54013 552011442.68 .1529.36 1620.72 1711.76 1803.12 1894.80 1940.48 1985.84 2031.84 2077.44 2123.12 .18.036 19.117 20.259. 21 .397 22.539 23.685 24.256 24.823 25.398 25.968 26.539
12 44433 47100 49945 52795 55630 58475 59902 61314 '62741 64164 655871708.96 1811.52 1920.96 2030~56 2139.60 2249.04 2303.92 2358.24 2413.12 2467.84 2522.5621.362 . 22.644 24.012 25.382 26.745 28.113 28.799 29.478 30.164 30.B48 31.532
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DATE :13.JUN-2001
12 MONTH SALARY SCALE
PAGE: 1 Of: 3TIME: 12:06:53
hrs8s0 .
ERIE COUNTYSALARY SCALES
SI/ERIFFDEPUTIESTEAMSTERSLOCAL'204
SALARY TABLE/8ARG'UNIT529.0EC.2001
- 27-CEC-02
0 2 3 4 5 A B C D E
-------
. 5 27196 28629 30027 31200 32394 33582 34226 . 34882 35539 . 36192 36845.1046.08 1108.80 11"54.88 1200.00 1245.92 1291.60 1316.40 1341.60 1366.88 1392.00 1417.1213.076 13.660 14.436 15.000 15.574 16.145 16.455 16.770 17.086 17.400 17. 714
6 29216 30969 32377 33783 35185 36600 37425 38253 39060 39884 40706
.
1123.68 1191.12 1245.28 1299.36 1353.28 1407.68 1439.44 1471.28 1502.32 1534.00 1565.6014.046 14.889 15.566 16.242 16.916 17.596 17.993 18.391 18.779 19.175 19:570
7 34549 36620 "38328 40034 41737 43443 44377 45302 46232 47160 480881328.80 1408.48 1474.16 1539.76 1605.28 1670.88 1706.80 1742.40 1778.16 '1613.84 1649.5216.610 17.606 18.427 19.247 20.066 20.886 21.335 21.780 . 22.227 22.673 23.119
8 36697 39046 41038 43041 45030 47020 48040 49055 50080 51097 521191411.44 1501. 76 1578.40 1655.44 1731.92 1808.48 1847.68 1886.72 1926.16 1965.28 2004.5617.643 18.772 19.730 20.693 21.649 22.606 23.096 23.584 24.077 24.566 25. as 7
9 39318 .41677 43909 46153 48377 50611 51723 52853 53964 55080 561971512.24 1602.96 1688.80 . 1775.12 1860.64 1946.56 1989.36 2032.80 2015.52 2118.48 2161.4418.903 20.037 21.110 22.189 .23.258 24.332 24.867 25.410 25.944 26.481 27.018
.10 41954 44468
..
46908 49340 51759 54207 55428 56636 57859 59078 602951613.60 1710.32 1804.16 1897.68 1990.72 2084.88 2131.84 2178.32 2225.36 2272.24 2319.0420. 170 21.379 22.552 '23.721 24.884 26.061 26.648 27.229 27.817 28.403 28.988
, ,
86.
DATE :13.JUN-2001
12 MONTH SALARY SCALE
PAGE: 2 Of: :5
TIME: 12:06:53
hrs850
ERIE COUNTYSALARY SCALES
SHERIFFDEPUTIESTEAMSTERSLOCAL 204
SALARY TABlE/BARGUNJ~ 5.29-DEC-2001 - 27-DEC-02
Q
2 3 4 5 A B C D E
11 45995 48755 51376 54018 56643 59280 ,60597 61917 63228 64544 658611769.04 1875.20 1976.00 2077.60 2178.56 2280.00 2330.64 2381.44 2431.84 2482.48 2533.1222.113 23.440 24.700 25.970 27.232 28.500 29.133 29.768 30.398 31.031 31.664
12 49048 51994 54906 57630 60732 63644 69480 70943 '.65112 66560 68020'1886.48 1999.76 2111.76 2224.24 2335.84 2447.84 2504.32 2560.00 2616.16 2672.32 2728.5623.581 24.997 26.397 27.803 29.198 30.598 31.304 32.000 32.702 33.404 34.107
13 533'.4 56545 59733 62932 66140 69324 70930 72536 74144 75749 773572051.68 2174.80 2297.44 2420.48 2543.84 2666.32 2728.08 2789.84 2851.68 2913.44 '2975.2825.646 27.185 28.718 30.256 31.796 33.329 34.101 34.873 35.646 36.418 37.191
14 59228 62783 66379 69961 73540 77137 78936 80739 82545 84346 861522278.00 2414.72 2553.04 2690.80 2828.48 2966.80 3036.00 3105.36 3174.80 3244.08 3313.5228.475 30.184 31.913 33.635 35.356 37.085 37.950 38.817 39.685 40.551 41.419
15 65366 69289 73293 77301 81309 85332 87329
'
89330 91339 93346 953492514.08 2664.96 2818.96 2973.12 3127.28 3282.00 3358.80 3435.76 3513.04 3590.24 3667.2831.426 33.312 35.237 37.164 39.091 41. 025 41 .985 42.947 43.913 44.878 45.841
'.16 71980 76301 80735 85178 89621 '94047 96279 98500 100728 102956
'
1051842768.48 2934.64 3105.20 3276.08 3446.96 3617.20 3703.04 3788.48 3874.16 3959.84 4045.5234.606 36.683 38.815 40.951 43.087 45.215 46.288 47.356 , 48.427 49.498 50.569
\ .
87
b .>
DATE :13-JUN-2001
TIME: 12:06:53
ERIE COUNTY SALARY SCALES
SHERIFF DEPUTIES TEAMSTERS lOCAL 204
29-DEC-2001
- 27-DEC-02
o 2
17
3 4
12 MONTH SALARY SCALE
SALARY TABLE/BARG UNIT 5
5 A B
PAGE: 3
hrs850
c D E
76516 83229 86123 93034 97933 102835 105288 107748' 110186 112642 115093
3019.84 3201.12 3389.36 3578.24 3766.64 "3955.20 4049.52 4144.16 4237.92 4332_40 4426.64
37.748 40.014" 42.367 44.728 47.083 49.440 50.619 51.602
_ 52.974 54.155 55.333
, ,"
\ .
Of: 3
.
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ERIE COUNTY SALARY SCALES
SHERIFF NON-DEPUTIESTEAMSTERSLOCAL204
SALARY TABLE/BARGUNIT 1129-DEC-2001
- 27-DEC-02
0 2 3 4 5 A B C D E
21476 22766 23618 24477 25343 26185 26618 27042 27471 27893 . '28321826.00 875.60 908.40 941 .44 974.72 1007.12 1023.76 1040.06 1056.56 1072.80 1089.2810.325 10.945 11.355 11. 768 12.184
. 12.589 12.797 13.001 13.207 13.410 13.616
. 2. 21894 23207 24103 24991 25861 26757 27202 27666 28095 28540 28987 .842.08 892.56 927.04 961.20 995.44 1029.12 1046.24 1064.16 1080.56 1097.68 1114.8810.526 11.157 11.588 12.015 12.443 12.864 13.078 13.302 13.507 13.721 13.936 .
3 22703 24066 25000 25950 26876 27820 28282 28766 29226 29692 30160873.20 925.60 961.52 998.08 1033.68 1070.00 1087.76 1106.40 1124.08 1142.00 1160.0010.915 11.570 12.019 12.476 12.921 13.375 13.597 13.830 14.051 14.275 14.500
4 23679 25099 26098 27082 28090 29097 29592 30085 30586 ,31061 31581910.72 965.36 1003.76 1041.60 1080.40 1119.12 1138.16 1157.12 1176.40 1195.44 1214.6411.384 12.067 12.547 13.020 13.505 13.969 14.227 14.464 14.705 14.943 15.183
5 25049 26553 27662 28731 29840 30932 31529 32126 32723 33322 33919963.44 1021.28 1063.92 1105.04 1147.68 1189.68 1212.64 '1235.60 1258.56 1281.60 1304.5612.043 12.766 13.299 13.813 14.346 14.871 15.158 15.445 15.732 16.020 16.307
6 26911 28525 29815 . 31115 32406 33715 34472 35233 35972 36729 374821035.04 1097.12 1146.72 1196.7Z 1246.40 1296.72 1325.84 1355.12 1383.52 1412.64 1441.6012.938 13.714 14.334 14.959 15.580 . 16.209 16.573 16.939 17.294 17.658 18.020
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DATE :15-JUN-2001
TIME: 10:06:48
''-:'12 MONTH,SALARY SCALE
,~
'.
ERIE COUNTY SALARY SCALES
SHERIFF NON-DEPUTIES TEAMSTERS LOCAL 204
29-DEC-2001 - 27-DEC-02
SALARY TABLE/BARG UNIT 11
o 2 3 4 5 A B C D, E
7 28879 30609 32203 33783 35372 36960 37821 38692 39557 40425' 41290
1110.72 1177.28 1238.56 1299.36 1360.48 1421.52 1454.64 1468.16 '1521.44 1554.60 1588.08
13.884 14.716 15.462 16.242 17.006 17.769 18.183. 18.602 19.01"8 19.435 19.851
8 31009 32870 34730 36591 38436 40283 41234 42182 43135 44088 45040
1192.64 1264.24 1335.76 1407.36 1478.32 1549.36 1585.92 1622.40 1659.04 1695.68' 1732.32
14.908 15.803 16.697 17.592 18.479 19.367 19.824 20.280 20.738 21.196 21.654
9 33315 35312 37396 39478 41546 43626 44662 45706 46733 47771 48811
1261.36 1358.16 1438.32 1518.40, 1598.00 1677.92 1717.76 1757.92 1797.44 1837.36 1877.36
16.017 16.977 17.979 18.980 19.975 20.974 21.472 21.974 22.468 22.967 23.467
10 35764 37910 40177,' 42434 44697 46968 48098 49227 50359 51490 52622
1375.52 1458.06 1545.28 1632.08 1719.12 1806.48 1849.92 1893.36 1936.88 1980.40 2023.92
17.194 18.226 19.316 20.401 21.489 22.581 23.124 23.667,24.211 24.755 25.299
11 39520 41893 44333 46800 49234 51682 52913
' 54134 55357 56582 578091520.00 1611.28 1705.12 1800.00 1893.60 1987.76 2035.12 2082~08 2129.12 2176.24 2223.44
19.000 20.141 21.314 22.500 23~670 24.8~7 25.439 26.026 26.614 27.203 27.793
12 42363 44907 47615 50338 53044 55754 57108 58456' 59821 61177 62533
1629.36 1727.20 1831.36 1936.08 2040.16 2144.40 2196.48 2248.32 2300.80 2352.96 2405.12
20.367 21.590 22.892 24.201 25.502 26.805 27.456 ,28.104' 28.760 29.412 30.064
"
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PAGE: 2, "Of: 4
hrs850
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2 3 4 5 A S C D E
u
13 46363 49144 52114 55097 58074 61027 62519 64012 65503 66997 684881783.20 1890.16 2004.40 2119.12 2233.60 2347.20 2404.56 2462.00 2519.36 2576.80 2634.1622.290 23.627 25.055 26.489 27.920
'
29.340 30.057 30.775 31.492 32.210 32.927
14 51827 54937 58292 61616 64950 68297 69963 71646 73332 75007 766881993.36 2112.96 2242.00 2369.84 2498.08, 2626.80 2690.88 2755.60 2820.48 2884.88 2949.5224.917 26.412 28.025 29.623 31.226 32.835 33.636 34.445 35'.256 36.061 36.869
15 57547 61000 64723 68449 72180 75916 77773
'
79635 81507 83373 852362213.36 2346.16 2489.36 2632.64 2776.16 2919.84 2991. 28 3062.88 3134.88 3206.64 3278.3227.667 29.327 31.117 32.908 34.702 36.498 37.391 38.286 39.186 40.063 40.979
16 63696 67517 71641 75776 79903 84026 86097 '88165 90237 92302 943722449.84 2596.80 2755.44 2914.48 3073.20 3231.76 3311.44 3390.96 3470.64 3550.08 3629.6830.623 32.460 34.443 36.431 38.415 40.397 41.393 42.387 43.383. 44.376 45.371
17 69780 73965 78512 83075 87635 92194 94472 96768 99035 101313 1035942683.84 2844.80 3019.68 3195.20 3370.56 3545.92 3633.52 3721.84 3809.04 3896.64 3984.4033.548 35.560 37.746 39.940 42.132 44.324 45.419 46.523 47.613 48.708 49.805
18 76130 80698 85688 90676 95655 100655 103143 105639 108150 110646 '1131462928.08 3103.76 3295.68 ,3487.60 3679.04 3871 .36 3967.04 4063.04 4159.60 4255.60 4351.76
.
36.601 38.797 41.196 43.595 45.988 48.392 49.588 50.786 51.995 53.195 54.397
;"
DATE :1S-JUN-2001
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,',12 MONTH SALARY' SCALE
ERIE COUNTY SALARY SCALES
SHERIFF NON-DEPUTIES TEAMSTERS LOCAL 204
29-DEC-2001 - 27-DEC-02
'
SALARY TABLE/BARG UNIT 11
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DATE :15-JUN-2001
TIME: 10:06:48
ERIE COUNTYSALARY SCALES
SIIERIFF NON-DEPUTIES TEAMSTERS LOCAL 20'
29-DEC-2001 - 27-DEC-02
o 2
19
'.::12 MONTH SALARY' SCALE
SALARY TABLE/BARG UNIT 11
3 4 5 A B c D E
. 83108 88092 93546 99000 104451 109901 112636 115355 118086 120815 123546
3196.48 3388.16 3597.92 3807.68 4017.36 4226.96 4332.16 4436.72 4541.76 4646.72' 4751.76
39.956 42.352 44.974 47.596 50.217 52.837 54.152 55.459 56.772 58.084 59.397
20 90151 95559 101508 107444 113387 119346 122310 125278 128257 131227 134200
3467.36 3675.36 3904.16 4132.48 4361.04 4590.24 4704.24 4818.40 49.32.96 5047.20 5161.52
43.342 45.942 48.802 51.656 54.513 57.378 58_803 60.230 61.662 63.090 64.519
21 97190 103020 109456 115885 122321 128748 131966 135181 138391 141604 144818
3738.08 3962.32 4209.84 4457.12 4704.64 4951.84 5075.60 5199.28 5322.72 5446.32 '5569.92
46.726 49.529 52.623 55.714" 58.808 61.898 63.445 64.991 66.534 68.079 69.624
22 103707 109930 116790 123644 130495 137349 140772 144204 147636 151068 154500
3980.72 4228.06 4491.92 4755.52 5019.04 5282.64 5414.32 5546.32 5678.32 5810.32 5942.32
49.859 52.851 56.149 59.444 62.738 66.033 67.679 69.329 70.979 72.629 74.279
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DATE :13-JUN-2001
12 MONTH SALARY SCALE
PAGE: 1 Of: 1
TIr4E:09:06:40
hrs850
ERIE COUNTY SALARY SCALES
SHERIFF
- MEDICAL STAFF
SALARY TABlE/BARGUNIT 1329-DEC-2001- 27-DEC-02
0 2 3 4 5 A B C D E
7 31160 33028 34921 36764 38628 40481 41446 42388 43351 44304 452611198.48 1270.32 1343.12 1414.00 1485.68 1556.96 1594.08 1630.32 1667.36 1704.00 1740.8014.981 15.879 16.789 17.675 18.571 19.462 19.926 20.379 20.842 21.300 21.760
.8 33577 35591 37638 39622 41621 43624 44658 45679 46715 47740 487701291.44 1368.88 1447.60 1523.92 1600.80 1677.84 '1717.60 1756.88 1796.72 1836.16 1875.7616.143 17.111 18.095 19.049 20.010 20.973 21.470 21.961 22.459 22.952 23.447
10 38734 41055 43507 . 45951 484 06 50866 52092 53310 54544 . 55769 569961489.76 1579.04 1673.36. 1767.36 1861.76 1956.40 2003.52 2050.40 2097.84 2144.96 2192.1618.622 19.738 20.917 22.092 23.272 24.455 25.044 25.630 26.223 26.812 27.402
12 45876 48630 51567 54511 57437 60376 61849 63307 64780 66250 677191764.48 1870.40 1983.36 2096.56 2209.12 . 2322.16 2378.80 2434.88 2491.52 2548.08 2604.5622.056 23 .380
.24.792 26.207 27.614 29.027 29.735 30.436 31 . 144 31.851 32.557 .
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DATE :13-JUN-2001
12 MONTH SALARY SCALE
. PAGE: 1 Of: 3TIME :09:06:22
hrs850
.
ERIE COUNTY SALARY SCALES
SHERIFF DEPUTIES TEAMSTERS LOCAL 204
SALARY TABlE/BARGUNIT 5 .
2a-DEC-2002 - 26-DEC-03
0 2 3 4 5 A . B .c D E
5 26062 29765 31002 32215 33446 34674 35339 36015 36693 37369 38043 r.1060.06 1144.60 1192.40 1239.04 ;286.40 1333.60 1359.20 1385.20 1411.28 1437.28 1463.2013.501 14.310 14.905 15.488 16.080 16.670 16.990 17.315 17.641 17.966 18.290
6 30164 31976 33430 34882 36329 37789 38642 39497 40329 41180 42028
.1160.16 1229.84 1285.76 1341.60 1397.28 1453.44 1486.24 1519.12 1551.12 ' 1583.84 1616.4814.502 15.373 16.072 16.770
'
17.466 18.168 18.578 18.989 19.389 19~798 20.206
7 35672 37810 39574 41336 43093 44855 45816 46775 4m4 48693 496501372.00 1454.24. 1522.08 1589.84 1657.44 ,,1725 .20 1762.24 1799.04 1835.92 1872.80 1909.60
'
17 .150 16. 176 19.026 1'9.873 20.718 21.565 22.026 22.488 22.949 23.410 23.870
8 37889 40315 42372 . 44441 46494 48549 49602 50648' 51709 52757 538121457.28 1550.56 1629.68 1709.28 1788.24 1867.28 1907.76 1948.00 1988.80 2029.12 2069.6818.216 19.382 20.371 21.366 . 22.353 23.341 23.847 24.350 24.860 25.364 25.871
9 40595 43031 45336 47653 49949 52256 53404 54571 55717 56871 580241561.36 1655.04 1743.68 1832.80 1921.12 2009.84 2054.00 2098.88 2142.96 2187.36 2231.6819.517 20.688 21.796 22.910 24.014 25. 123
'
25.675. 26.236 26.787 27.342 27.896
10 43318
'
45914 48433 50943 53441 55969 57229 58477 59740 60998 62254 ..1666.08 1765.92 1862.80 1959.36 2055.44 2152.64 2201.12 2249.12 2297.68 2346.08 2394.4020.826 22.074 23.285' 24.492 25.693 26.908 27.514 28.114 28.721 29.326 29.930
,
.
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"DATE :13-JUN-2001
12 MONTH SALARY SCALE
PAGE: 2 'Of:3
TIME :09:06:22
hrs850
ERIE COUNTY SALARYSCALES
SHERIFFDEPUTIESTEAMSTERSLOCAL 204
SALARY TABLE/BARG UNIT 528-DEC-2002- 26-DEC-03
0 2 3 4 5 A B C D E,
11 47491 50340 530',6 55m 58483 61206 62566 63929 65283 66643 680011626.56 1936.16 2040.24 2145.12 2249.36 2354.08 2406.40 2458.80' '2510.88 2563.20 2615.4422.832 24.202 25.503 26.814 28.117 29.426 30.080 30.735 31.386 32.040 32.693
.
12 ,50642 53683 56690 59711 62706 65711 67228 68723 70231 71739 732471947.76 2064.72 2180.40 2296.56 2411.76 2527.36 2585.68 2643.20 2701.20 2759.20 2817.2024.347 25.809 27.255 28.707 30.147
. 31.592 32.321 . 33.040 33.765 34.490 35.215
13 5'5076 58384 61674 64977 66288 71577 73235 74892 7655'2 78212 798722118.32 2245.52 2372.08 2499.12 2626.48 2752.96 2816.72 2880.48 2944.32 3008.16 3072.0026.479 28.069 29.651 31.239 32.831 34.412
'
35.209 36.006 36.804 37.602 38.400
14 61152 64823 68536 72234 75930 79643 81501 83364 85228 87088 889512352.00 2493.20 2636.00 2778.24 2920.40 3063.20 3134.64 3206.32 3278.00 3349.52 3421.2029.400 31 . 165 32.950 34.728 36.505. 38.290 39.183 40.079 40.975 41.869 42.765
15 67490 71542 75675 79814 83951 88105 90168 92233 94307 96381 984482595.76 2751.60 , 2910.56 3069.76 3228.88 3388.64 3468.00 3547.44 3627.20 3706.96 3786.4832.447 34.395 3'6.382 38.372 40.361 42.35.8, 43.350 44.343 45.340 46.337 47.331
.16 74320 78780 83358 87947 92533 97103 99407 101702 104002 106303 1086012858.48 3030.00 3206.08 3382.56 3558.96 3734.72 3823.36 3911.60 4000.08 4088.56 4176.9635.731 37.875
' 40.076 42.282 , 44.487 46.684 47.792 48.895 50.001 51.107 52.212
, ,
96
..
..'
0 2 3 4 5 .A B C . D . E
17 81066 85933 90968 96059 101115 106178 106709 111251 113768 116303 1188323118.00 3305.12 3499.52 '3694.56 3869.04 4083.76 4181.12 4278.88 4375.68 4473.20 4570.4838.975 41.314 43.744 46.182 48.613 51.047 52.264 53.486 54.696. 55.915 57.131
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. PAGE: 3
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,
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0 2 3 4 5 A B C D E
22175 23506 2'.386 25272 26166 27036 27463 27922 28363 26800 29243652.88 904.08 . 937.92 972.00 1006.40 1039.84 1057.04 1073.92 1090.88 11 07.68 1124.7210.661 11.301 11 .724 12.150 12.580 12.998 13.213 13.424 13.636 13.846 14.059
2 22605 23962 24887 25802 26722 27627 28086 28567 29008 29467 29929 .'869.44 921. 60 957.20 992.40 1027.76 1062.56 1080.24 1098.72 1115.68 1133.36 1151.1210.868 11.520 11. 965 12.405
. 12.847 13.282 13.503 13.734 13.946 14.167 14.389
3 23442 24848 25813 26792 27149 28725 29201 29700 30177 30657 31140901 .60 955.68 992.80 1030.46 1067.28 1104.80 1123.12 1142.32 1160.64 1179.12 1197.6811.270 11 .946 12.410 12.881 13.341 13.810 14.039 14.279 14.508 14.739 14.971
4 24448 25915 26946 27961 29004 30044 30553 31063 31581 32092 32606940.32 996.72 1036.40 1075.44 1115.52 1155.52 1175.12' 1194.72 1214.64 1234.32 1254,0811. 754 12.459 12.955 13.443 13.944 14.444 14.689 14.934 15.183 15.429 15.676
5 25863 27416 26560 29665 30809 31936 32554 33170 33785 34405 35021994.72 1054.48 1098.48 1140.96 1164.96 1228.32 1252.08 1275.76 1299.44 1323.28 1346.9612.434 13.181 13.731 14.262 14.812 15.354 15.651 15.947 . 16.243 16.541 16.837
..6 27785 29453 30784 32126 33459 34611 35593 36379 37140 . 37923 387001066.64 1132.80 1184.00 1235.60 1286.88 1338.88 1368.96 1399.20 1428.48 1458.56 1488.4813.358 14.160 14.800 15.445 16.086 16.736 17.112 17.490 17.856 18.232 18.606
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SHERIFF NON-DEPUTIES TEAMSTERS LOCAL 204
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,
.
98
'"
.
. .
'..
'
,
..~~,
.
"-:.'~:'::.I~:':~":-."
.;., ..
~:,!,,:..\
'/>' , :,::: ":"~-,:/'~"~:';:,::~',.,:?{,<~'; '»'}
,
. .
' ..12 MONTH SALARY SCALE' . .
. .
DATE :15-JUN-2001
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'
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TIME :10:06:55
hrs850
ERIE COUNTY SALARY SCALES
SHERIFF NON-DEPUTIES TEAMSTERS LOCAL 204
SALARY TABLE/BARG UNIT 1128-DEC-2002 . 26-DEC-03
0 2 3 4 5 A B C D E
I
7 29617 31604 33249 34882 36523 38160 39050 39951 40843 41739 426321146.80 1215.52 1278.60 1341.60 1404.72 1467.68 1501. 92 1536.56 1570.88 1605.36 1639.6814.335 15. 194 15.985 16.770 17.559 18:346 18.774 19.207 19.636 20.067 20.496
8 32017 33939 35859'
,
37781 39686 41592 42573 43553 44537 45521 46505
.':
1231.44 1305.36 1379.20 1453.12 1526.40 1599.68 1637.44 1675.12 1712.96 1750.80 1788.6415.393 16.317 17.240 18.164 19.080 19.996 20.468 20.939 21.412 21.885 22.358
9 34399 36460 . 38611 40762 42898 45044 46114 47191 48252 49323 503981323.04 1402.32 1485.04 1567.76 1649.92 1732.48 1m.60 1815.04 1855.84 1897.04 1938.4016.538 17.529
'
18.563 19.597 20.624 21.656 22.170 22.688 23.198 23.713 24.230
10 36926 39141 41484 43813 46149 48495 49662 50827 51996 53165 543321420.24 1505.44 1595.52 1685.12 1774.96 1865.20 1910.08 1954.88 1999.84 2044.80 2089.6817_753 18.818 19.944 21. 064 22.187 23.315 23.876 24.436 24.998 25.560 26.121
11 40805 43256 45775 48320 50833 53362 54633 55894 57156 58421 59688.1569.44 1663.68 1760.56 1858.48 1955.12 2052.40 2101.28 2149.76 2198.,32 2246.96 2295.6819.618 20.796 22.007 23.231 24.439 25.655 26.266 26.872 27.479 28.087 28.696
12 43740 46367 49163 51975 . 54768 57566 '58964 60355 61766 63165 64565 .1682.32 1783.36 1890.88 1999.04 2106.48 2214.08 2267.84 2321.36 2375 .60 2429.44 2483.2821. 029 22.292 23.636 24.988 26.331 27.676 28.348 29.017. 29.695 30.368 31.041
,
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ERIE COUNTY SALARY SCALES
SHERIFF NON-DEPUTIES TEAMSTERS LOCAL
20'
28-DEC-2002 - 26-DEC-03 SALARY TABlE/BARG UNIT 11'
o 2 :5 4 5 EA B c o
.."------
13 47869 50742 53808 56888 59960 63012 64551 66092 67631 69175 70714
1841.12 1951.60 2069.52 2188.00 2306.16 2423;52 2482.72 2542.00 2601.20 2660.56 2719.76
23.014 24.395 25.869 27.350' 28.627' 30.294 31.034 31.775 32.515 33~257 33.997
------- .;.._----
14 53512 56722 60187 63619 67061 70516 72236 73973 75716 77445 79179
2058.16 2181.60 2314.88 2446.88 2579.28 2712.16 2778.32 2845.12 2912.16 2978.6' 3045.36
25.727 27.270 28.936 30.586 32.241 33.902
3'.729 35.56' 36.'02 37.233 38.067
15 59417 62982 66826 70674 74526 78383 80300 82222 84157 86083 88007
2285.28 2422.40 2570.24 2718.24 2866.40 3014.72 3088.48 3162.40 3236.80 3310.88 3384.88
28.566 30.280 32.128 33.978 35.830 37.684 38.606 39.530 40.460 41.386 42.311
16. 65765 69711 73969 78239 82499 86757 88895 91031 93169 95301 97440
2529.44 2661.20 2844.96 3009.20 3173.04 3336.80 3419.04 3501.20. 3583.44.' 3665.44 3747.68
31.618 33.515 35.562 37.615 39.663. 41.710 42.738 43.765 44.793 45.818 46.846
17 72047 76369 . 81064 85775 90482 95191 97542 99913 102253 104605 106962
2771.04 2937.28 3117.84 3299.04 3480.08 3661.20 3751.60 3842.80 3932.80 4023.28 4113.92
34.638 36.716 38.973 41.238 43.501 45.765 46.895 48.035 49.160 50.291 51.424'
18 78605 83321 80473 93625 98765 103927 106496 109073 '111665 114242 116823
3023.28 3204.64 3402.80 3600.96 3798.64 3997.20 4096.00 4195.12 4294.80 4393.92 4493.2~
37.791 40.058 42.535 45.012 47.483 49.965 51.200 52.439 53.685 54.924 56.16~
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DATE :15-JUN-Z001 ,
'12 MONTH SALArty SCALE
PAGE: 4 of: 4TIME :1'0:06:55
"
hrs850
ERIE COUNTY SALARY SCALES
SHERIFFNON-DEPUTIESTEAMSTERSLOCAL 204
SALARY TABLE/BARGUNIT 11
28-DEC-2002 - 26-DEC-03
0 2 '3 4 5 A B C D E
-------
19 65810 90954 96587 102217 107846 113472 116297 119103 121923 124742 1275603300.40 3498.24 3714.86 3931.44 4147.92 4364.32 4472.96 4580.86 4689.36 4797.76 4906.16.41.255 43.728 46.436 49.143 51.849 54.554 55.912 57.261 58.617 59.972 61.327
20 93082 98665 104807 110937 117073 123225 126285 129349 132425 135491 138561
.'
3580.08 3794.80 4031.04, 4266.80 4502.80 4739.44 4857.12 4974.96 5093.28 5211.20 5329.28
.
66.616
44.751 47.435 50.388 53.335 56.285 59.243 60.714 62.187 63.666 65.140
21 100350 106369 113013 119652 126296 132933 ,136255 139574 142888 146207 1495253859.60 4091.12 4346.64 4602.00 4857.52 5112.80 5240.56, 5368.24 5495.68 5623.36 5750.9648.245 51.139 54.333 57.525 60.719 63.910 65.507 67.103 68.696 70.292 71.687
22 107076 113504 120586
'
127662 134736 141812 145348 148891 152435 155977 1595214118.32 4365.52 4637.92 4910.08 5182.16 5454.32 5590.32 5726.56 5862.88 5999.12 6135.4451.479 54.569 57.974 61.376 64.777 68.1,79 69.879, 71.582 73.286 74.989 76.693
.
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DATE :13-JUN-2001 12.MONTH SALARY SCALE
PAGE: 1 Of: 1TIME :09:06:13
.hrs850
ERIE COUNTY SALARY SCALES
SIiERlfF
- MEDICAL STAFF . , SAlARY.TABLE/BARGUNIT 13
28-DEC-2002 - 26-DEC-03
0 2 3 4 5 A B C D E
-------
7 32173 34102 36057 37958 39884 41798 42794 43765 44760 45743 467311237.44 1311.60 1386.80 1459.92 . 1534.00 1607.60 1645.92 1683.28 1721.52 1759.36 1797.36
.
15.466 16.395 17.335 18.249 19.175 20.095 20.574 21.041 21.519 21.992 22.467
8 34669 36747 38861 40909 42973 45042 46109 47164 48233 49292 503551333.44 1413.36 1494.64 1573.44 1652.80 1732.40 1m.44 1814.00 1855.12 1895.84 1936.7216.668 17.667 18.683 19.668 20.660 21.655 22. 168 22.675 23.189 23.698 24.209
10 39992 42388 44922 47445 49978 525.20 53785 55043 56316 57581 58849
. 1538.16 1630.32 1727.76 1824.80 1922.24 2020.00 2066.64 2117.04 2166.00 2214.64 2263.4419.227 20.379 21.597 22.810 24.028 25.250 25.658 26.463 27.075 27.683 28.293
12 47368 50211 53244 56283 59303 62338 63858 65364 66884 68403 699191821.84 1931".20 2047.84 2164.72 2280.88 2397.60 2456.08 2514.00 2572.48 2630.8B 2689.2022.m 24.140 25.59B 27.059 28.511 29.970 30.701 31.425 32.156 32.886 33.615
..
102
